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Aims: One of the efforts that organizations must take to protect human resources is enhancing
job satisfaction in the personnel. The purpose of this study was to investigate the structural
model of the effect of mindfulness on job satisfaction with the mediating role of occupational
well-being in the personnel of the North Khorasan Police Department.

Instruments & Methods: This correlational study was performed using the structural
equation modeling method in all administrative personnel who was employed at the North
Khorasan Police Department (N=537) in 2018. 217 samples were selected by the clustered
random sampling method using the Krejcie and Morgan tables. The data collection was
performed using the Occupational Well-being, Five-Facet Mindfulness and Job Satisfaction
Scales. Structural Equation Modeling Method was used to test the proposed model. AMOS 24
and SPSS 24 software packages were applied for data analysis. The bootstrap method was
used to investigate the indirect effects.

Findings: Mindfulness, occupational well-being, and job satisfaction were significantly
correlated with each other (p<0.0001). In order to achieve a better fit, the two paths of “accept
without judgement” and “nonreact” were correlated.

Conclusion: Mindfulness has a direct positive effect on job satisfaction. Also, occupational
well-being can play a mediating role in the relationship between mindfulness and job
satisfaction.

Keywords Job Satisfaction; Mindfulness; Occupational Well-Being; Police Forces

CITATION LINKS

[1] The effects of job stress on accountants job ... [2] The effect of Islamic work ethics on
work ... [3] The relationships between structural and psychological empowerment and job
satisfaction ... [4] Intervention to promote physician well - being, job satisfaction, and ...
[5] Career advice and counseling and theories of career ... [6] Are state mindfulness and
state work engagement related during ... [7] Benefits_of Mindfulness_at Work The_Role_
of Mindfulness_in_Emotion_Regulation_Emotional Exhaustion_and_]Job_Satisfaction

|8] Prediction of psychological well-being based on the comonents of ... [9] The role of
mindfulness facets in affective ... [10] Using self-report assessment methods to explore ...
[11] Mindfulness and job performance: A study of Australian ... [12] The role of occupational
stress, burnout and mindfulness in predicting job satisfaction of ... [13] The happy worker:
Hypotheses about the role of positiveaffect in worker ... [14| Happiness is everything, or is
it? explorations on the meaning of psychological ... [15] Acceptance and commitment ... [16]
A meta-analytic examination of the relationshipbetween job satisfaction and subjective ...
[17] Loneliness, mindfulness, and academic achievements: A moderation effect among first -
year ... [ 18] Paying attention to mindfulness and its effects on task performance in the ... [19]
Determining sample size for research ... [20] A brief tutorial on the development of ...[21]
The role of subjective occupational success in prediction of occupational ... [22] An index of
job ... [23] The core self-evaluations scale: Development of a ... [24| Designing and testing a
model of important precedents and outcomes of self regulatory at ... [25] Asymptotic and
resamplingstrategies for assessing and comparingindirect effects in multiple mediator ...
[26] Structural equation modeling in practice: A review and recommended ... [27] Research
methods and statistical of research examples using SPSS and ... [28] The effectiveness of
training mindfulness skills in professional stress and psychological well-being of female ...
[29] Letting goes: Mindfulness and negative automatic ... [30] Investigating the psychological
well-being and job satisfaction levels in different... [31] I felt like a new person, the effects of
mindfulness meditation on older adults with chronic pain: Qualitative narrative analysis ...

Copyright© 2019, ASP Ins. This open-access article is published under the terms of the Creative Commons Attribution-NonCommercial 4.0
International License which permits Share (copy and redistribute the material in any medium or format) and Adapt (remix, transform, and
build upon the material) under the Attribution-NonCommercial terms.


http://ioh.iums.ac.ir/browse.php?a_id=1375&slc_lang=en&sid=1&printcase=1&hbnr=1&hmb=1
http://ejbo.jyu.fi/pdf/ejbo_vol15_no1_pages_21-27.pdf
http://hayat.tums.ac.ir/browse.php?a_id=1510&sid=1&slc_lang=en
https://www.ncbi.nlm.nih.gov/pubmed/24515493
Not Found
https://www.tandfonline.com/doi/abs/10.1080/02678373.2017.1420707?journalCode=twst20
https://www.researchgate.net/publication/234018520_Benefits_of_Mindfulness_at_Work_The_Role_of_Mindfulness_in_Emotion_Regulation_Emotional_Exhaustion_and_Job_Satisfaction
Not Found
https://www.sciencedirect.com/science/article/pii/S0191886910003132
https://www.ncbi.nlm.nih.gov/pubmed/16443717
https://onlinelibrary.wiley.com/doi/full/10.1111/1744-7941.12143
Not Found
Not Found
https://psycnet.apa.org/record/1990-12288-001
https://krex.k-state.edu/dspace/handle/2097/746
https://onlinelibrary.wiley.com/doi/abs/10.1348/096317909X478557
https://benthamopen.com/ABSTRACT/TOPSYJ-8-138
https://journals.sagepub.com/doi/10.1177/0149206310367948
https://journals.sagepub.com/doi/10.1177/001316447003000308
https://journals.sagepub.com/doi/10.1177/109442819800100106
Not Found
https://psycnet.apa.org/record/1952-04202-001
https://psycnet.apa.org/record/2003-05637-002
https://link.springer.com/article/10.3758/BRM.40.3.879
http://citeseerx.ist.psu.edu/viewdoc/download?doi=10.1.1.540.4887&rep=rep1&type=pdf
Not Found
http://ioh.iums.ac.ir/browse.php?a_id=1574&sid=1&slc_lang=en
https://psycnet.apa.org/record/2008-16435-004
http://www.ccsenet.org/journal/index.php/ies/article/view/60412
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC2569828/
https://www.ncbi.nlm.nih.gov/mesh/68007588
https://www.ncbi.nlm.nih.gov/mesh/68064866
Not in MeSH
https://www.ncbi.nlm.nih.gov/mesh/68016495

esplyl oslisame (Sle g ilaxingg sesmy dssb WA

oS sm3pe ol bagimgdy Blayie ol of 5l g el Ll
(6 ol o Tp03 (o (g39ud5 138530 slapustie 51 S
7

Sa i o bl gl 53 45 cal Gegeie alToms
395 4 Iy pliize 3 ohSlesglyy colulibply; 4293 (lse
5 @Sl dzg @l lyie 4 alTued cwl o3 >
ol 00 iy a8l e 3T giS dlasd s 4z 51 LalST
23053 (5915 g% Gldy ohe 4 diedan (s Azl ol
6ol Lo @ 2BTomd Bl dhia )3 g535 Jl> 53 sloayzi
ol (S ke sl o @S Sl 4S5 ol B an0
D Gried i Caaid ey el i Ll Lol (e &
sob @ alagy @ aSil e 4 U amsge |y oSl ol 38
AL Plaisly oy Joli g Sa5 L cams fuoly Joliy 5 s3hlat
isged @il alTomd gl 4 Glaelipiuy ;3 100 5
4 dzgi Jold osmlive 1y cws Gloleaiy Jo o) So @
doplus besls bpw b G 5 G ol
Pl 4 ez 4 oyl 139de sy g pglad dalue
G azgi Joldr "ol L Jee” tyls oldl wlelS L Gigy
& el d2gin )8 b Jlis )3 g daxd jo 55 38 glacalles
2 "wgldd oy Gidy" 13sdioe ool HS39 calae kel
wlolus! 9,881 4 (Fgladye oSS Gegh (Hgyd i 390
9 Sl e Gl (Gigys lad @ "GaSTy pae” el
29 5558 LT b 3l aSGT (9.0 35Lo0 o |y iluolus|

g led gagiis b oBTad as sy glis Ml g Ko
2 3 Mgtazo oy jlsgise dhly (SIS Gled 3Slae
canl 0303 el i) el gy LSS s o Limgh
cude dbyly Glad @3suis g GalBTond G o we3ge plas
313 399

2o o)lsad & cund (£9050 Lot IS humo 53 iz
lidiolyy oliime | oS slami g cudl 43,5 5 asllhae
2 OUSE Glier 9 Gt Guyp & JSse Lesl Gilojl
@ "GElbgly) Gl lewl casals gosoxe Ll
Ly (gly GV g Gl s slagidle b 68 olyie
O |y GELbglsy et pized S9d(e Ly (add
Mo 38 058l slaablsd i ez 5> JleS sl

b ol (Bl plsy e 51 <dyy i yms bl 1911
Glojlw bailgy Jolis a5 canl 03,5 (8ym0 "Glod e (sl
(UISe w8l B e 5 S & Goles plie) wote
S5 4 cowd cude wlolusl 3925) gl spises
s2blsd) Joid 53 (g )liesss (Ulas> laablys o Lagiadss)l
@ G WSs Wlby & ogas gl 3 QIS ¢ pSeaeal
395 ol US)I) Jod 5> gaiedam (Ugih plail xS g wyg0
e Ll plidid o5 S e Gulus] g 63,5 STyl Jlsgise |y
ooy 5 e s halud (31 olejls ege Blual 83,
5 My glacwod 4 cuwd Sl (555 Jab s cédy
Glid Gleier @ bglagh G b (leilw 3 el
oz Il S5 Glad (639uds ppe oot 2 olsie 4
e I3 i oS sl glas B0y Sen 5 Koy
wols wlulus] g wlilus dyd coz 43 358 53 GSokel slowl
9o Glad ggiis Jo

ohals b aBTped &5 uase glis laphagly (s
shet (S3udl g Ohhsl gladilas 5 aslibply, Hlioy

WAA olials ¥ ojladh (A oy98

oS Gled  (gagds 5 L,.blfTu.bh B¥hi ki

PhD (ilxisyg (sasmy dusb
Ol iz gz o&adls il ‘o9lc 035ls il ylg, 09)§
PhD *esnlyl 035000 le

Ol iz ygizn o&adls (sl ‘o9lc 035ls il ylg, 09)§

XV

il sl il il B> g 53 Laplejl &5 Gl B30 51 Sy wdlal
G 8l Glgly Jl Sas el pUSHIS )3 el (gogiid gl wims
Glbly (28 b Glad gy (aBToas il sl oS
39 e gl Gellastl (5555 (6513 QLSS )3 Gl e

2 6)lisle w¥blae LS (i) b ol (Siunen Glagi oy 3 ol
heilys il ollanil gy asile sliw 3 Jels (gl LSS anls
5 oS Jsiz bl A5 MY a8 ladl (&5 OFY) WAY JLu 3 e
Gosleez Gl wiad ool GBslad (gladss (spSaisal Gbs) b s
oo 5 BT00d (rzsaly 5 Glod Glunitr Gladeliptuy 5l leesls
GLsSI gy wsdleidiy s8I 39ail (sl Ak erliul lad (gasits
5 33 o3 S 4 SPSS 22 5 AMOS 22 ljiley SeS b (s,lisl w¥slae
A @3S 54 olytlegy () cealitunsst @il a6l

BosSo b Glad (3585 5 Glad Glunjer (2BTped el ¥ Anaisl
S Bl 4 pmbews Gl (P<lee)) Sl Jbgine (St
s oy By 4 TSy pac” 4 "eglas gy Gy

Orizen 3l Glad (635185 prlitus cule Sl aBToa) g pSann
o Glad st 5 el o dbly ) dlgice Glad i
ol il abauelg

Golastl (ga 8 QLIS o i (oS T3 (God (g35085 Laolganls

WAYNYNW cedlyys gyl

WAALFNY : Gyl g,

WAAL IV 1Sy sl Ll
a.mohammadzadeh@ub.ac.ir :Jguue cxiuags®

dodio

bolsls it Silsle gl oiees 5l Gl alie
Ghao glagidlz 5 g Sy 393 olic g Slaal 4 4ol gy
Aigled eslaswl Yige jsb 4 395 ilwdl ilie 51 b il ale
b Gl gilio Bas ez 55 baplojle & lad¥ 51 o
o9 Mewl QIS )3 Glad (g39iis waghs i el
Jed 51131 oS el gaildss 5 cale coglho olus! Glad
9 55k slaguluc! 5l lacgame Glad (s39uas21ai)ls 395
&ly 1 2560 355,54 Lil b gls)ls o el S5l
505 D ol el & cuwl Glle Glad gsguis
2 ealdy eaiiSueli (63932 U g 3sdis0 (3,8 waldy pulus!
Bl L;Aj)'

Slile slslaie 53 pee srais plyie 4 o goguis
ot jii g plojle cdrdn 9 d9m 5S> gl LR 9w S
e 51 (5ol 53 Syidio o5l Ko (s3m 51 g B 5 (g9
9 sl > 5 Guliddzelz (e (ulidylyy b el
oz ogthe Gld (939iiS (Shle Hhai 4 Mlewl cuwliw
byl eleizl 5 Glaws (Glyy Jelge b g cul gasisizg
Sy AL sdioed il (939l cge Jole So LSyl
s 3 Jeld 45 390 caw 095 UgS Jolge degan I (ume
ol 51 335Ky 355 4y 5 WS caldy polus! RIS I s

Al o gy ale aslifed



N el g (glabawly A e llaiil (5500 (LSHIS lad (gagidd 4 U.ﬂs‘fio.ni)“ﬁh‘

2BTped G gl [M0alTgad ezamyy deliptuy
asllbe oluly o5 ool (gl aabniuny ol ad oslitul
oobiiio Jold (alTumd deliiuy 0 @9y Glole-lalxs
Sy alTued dbiptuy BT (o3 azg 5 s ludsn
5 Ghble 5 alid (aBTped eadylsi wued Gulde
o Blewl ond aisle gaiolisw aBTgmd dol yiuuy
pie (28T (595 5l Joe cosnlice Gulidoody> 0 doli sy
Apxi 4 OISy pas 9 Chrogt (Hgxd dRd ge 5> wylal
@S (lazyaaiy pelidie pululy laguly 350 5003 b gy
e | oyl Clel” U el gummo wyaias Gl b S0
—130 olidio el )5 wilyed dials 390 (513835 "l puso
slegsbie 9 Sluss e ML Kan o Wb .l ¥4
5335 oll 53 slesgad iyl +/e 1 +/VO diels 3 |y emaziy
—0ss] Stwen ol LlghSen 5 dgtas/ gl
IS 39T AL B IOV o |y aelinhuy ol o3l
ol Cuwddy /AW 15 /00 (0 55 Elig S sl colps uizen
W Gy b aeliptuny ol L pol> phaglhy 53wl
SIVY g eIVY ey 4 gl o] el s g EligS
s asle P2leyg, o dhidyy bhuwgs (lad (g3gids (lidie
sinliigs 3590 55 aS |y oslo yo b 5339057 313 63le 0 g el
g B 3 1) 393 Fuly g Slgde el Jod gaalagsl b
ValS" 5 "ailline” Myl (g 3" (" iblga” ablge WolS" a3
Ll oobite ol bl PPlghSen 5 2o S (adin "pdlle
IO g <IA¥ +[AO A digad Jloz (595 ELe)S ST Ui,
Ll Pl odfitamo 5 ilizy ey ilesls GliS
el o g ELgS Sl cops i el b 1y (wlide ol
5 dledgad 35T JAY gAY Cudy a4 g9l crapl
5 EliesS Gl Gbg) b aeliGhuny ol LG s> Liegh

A daanlzxe o/ Ve g o/ TV (ygly-(rapmul Chals oy
wiglee M glee 5l gy plil gl 059 slajgme 35151 pag
(Hlads pluhs Gollail (555u aileyd sbiw paaxi ud 5
(o loyd 5183 a6 3Ky ey Jolid) (15 cana N
wdgles gbigel 9 wanyd wiglee (Glutdy g skl wiglee
5 wleMbl (5,5l cdglae (olays 3 udligs wgle (wiige
@ (ol e gljle 5 Gludl o wiglee lbly)l
s 4 amy dloyo s Sad QLT digas plgie @ GSabad IS
oMiGhlal gl @SB S cund 4 Gupes pas
Glad wpgo b jgy o b 93 iin gy oo il (s pSWges
o b sl aszlie lopid a4y sl slajg) 55 g ol
b 1 25 wapgele 15 GUSHS 1 (B sl Sen oS Jlos>]
2982 395 GBI )3 Soy o 15 o5 (6308 a4 GaileyS
Iy Lol iy 9 Sad el diged (ylgic 4y Balat 4y stils
ol @Y wlessi lal Gl e 55 Simgly L3ged JeaSS
whlss bl 51 spaie 5 aliptuny sleasS (Giagh esdse
2 Laggel diug iy dloye 53 e )l Galad wyge 4 Ll
diwlss T 5l g wdSe 48 (5, 5en 4 stadlle LSS L
Qe 405 Gl bapluy 4 dlogs g w8y b oS W0
5 wledbl dan o5 Lo o3y bl liebl Bumsiwl
olea 13 QLSS 51 G5p il talys dlome LT slaguly
4 By g 3i39a3 ndalipluey 4 (95l 4 @3] IS Jone
s debtuny Al |y dasd of 53 askiuly olSel

Journal of Police Medicine

Ghble (Giloms (GiBLbglyy Gl S wge g cwl
395 (5950 asdlao ;5 18] /s [7lsgis o (30,5395 o (s3ise
9 oy ot il el it & alTpad a5 WS ylgie
bulgy cudS g L) il p uizen S dede Slow
w'ﬂ.&fwb s> )Lflam .))S.Lo.c e L;)J9 93 s (Sb)é
Gt 5> GRB T3 (IS Gayy 4 gl 53 5w olusialy
BBleew! obaib (:""L““’Ub) (ot 34 u.u.)bﬁ' lJ @KTUJD)

o oS YL llgi g Salel pg3 4 dzgi b oalnli
L Wl sslisy 9 wolite HI5 conle Juds 4 ollaul
33 olatl (o B cosnl puizen g ohyg lacasige
33 gl el b cpogas ol 5> gol> (gl 94 g glodiz
S oSl e gagis 135,00 slopsie 390
Sox > 53 plgie ey ol 53 NI wlil g el
OUSE o2l I S5 wadsS sl g b (g39iids candy
W) 53 Slghd g ggiite oy Lz bl age 8
oo Lol tewl did)S wiygo seges 840'9.? 33 Gl (gaguins
‘al.'.aj|)'| XV o)gg)x.nfualbjﬂ S OL’\S)LT)b lmuw)).j
dhaly 5 Glod Sluies Sk GRS Guyp yol> Glagh
S sl sl s s gosuas g aBTned o
LY UALE_‘CJ

Lo stg) 9 134!

2 @olizle @¥slee LSl (g, b 3ol Siuen imgl
bl ollsil (ggp smileyd sbiw ,3 Jelis olsl SIS s
Y b elail G5 OMY) WY Lo s Jled plulys
sladgs (55549ed gy b W L50 5 uryS Jga (bl
Aiad o] digad ¢lgie 4 S9slal

s Glad Gluse gledeligiuy 51 lesls gpslrez gl
A eslail (s (g3guis wlide g @KTUJZQ LYy
oobido goluly P0Gl huwgs :lod (Sucijer daliiuyy
J.s_ii 1 C)T)) a5 cul oudd aislw [14]@) (:""L““’Ub) (o 343
23 6554 jshiedy olais! S 4 iy byl oadiz ke
b oo buls,” a2 o Jlie glic 4 silosds Mol (lod hue
23S 518 45 nad yge "o Glad bl plake 4 "h%0s
ol sl asls gloslw diuey b (g yion (Slgxen 456|439§4g
wwode Glojlw hilgy pulidieen> Vg Jlgiuw 08 ghls (ulide
bl (Jod gedan (Joib 5 (5 Lxedgs ((5ldd,> LS)JA.\.)P
S ol ol 53 loguely el Jod s wdpdan g base 5
Yols" 0 U "edllie Wals" V51 ) lampdpn @Sl b
Ll ooliie ol sy BLithd 39ds0 (saiazys ("pddlse
035 (S Cglhe jluws 3> 53 anli Jole Juloxi 1 sl
JAY G IVY oo diols 53 |y Lo pobidoesys (bl s tewl
(_glmua?u Uﬁ'B) [21]‘_,:;{,'/.,5;1 9 ‘_,.o[.w' RO ob)sT Cawddy
AMOS 31y 31 s3lictaol U 1y (s Jole Julons 31 salcamssay
bh oobdie ool L T puizen ilesS (IS glhe
she s A0 U ln Eligs Gl cops I eslail
53 ilesyS 39Ty /AR B oYY o diels 5y lauldessys
T cops 5l oslitul b wlide ool UL y8l> Ghagh
4 deligiuoy JS sl 09l ol rail caps g EligsS
A duolzes oAY g AN iy

Volume 8, Issue 3, Summer 2019



esnlpl oslisams e g ilxisg Gaszy dub VYo

g +feee¥ 6ySomw o/ +TI0 iy o[+ TN 03ls jlsio (yuizead .39
() JSE) w3915 o/ (ke jlise (slas

sl 5 solrig oM Suly slopasli (¥ Josz
ol sle o8| (eolgidy silisle o8 Suily slapasls

\F/YY AANI¥S X2
Y/AF W/ep xz/df
DANS DINZ GFI
+/AR [5¥ AGFI
«[AA «[AY IFI
A\ 50 TLI
«[AA oA CFI
AN /A NFI
o[+Qe «[Y¥) RMSEA
samlie
IRV
oyl
2 & o 2 AL 7. |00
Lled (gdguds calTgas 77
, . wsldd pie
1Y YR A
- .fls PA‘

5 55513 s s il 55501 () S

Sy

2BTom3 eaitunsn 5 el )il paasi Sus b Giegh o
wdS pladl Glad Glunir S b Glad gogiis
ity 51 camlio GlaodS ol Gimgly )3 gdliday (555
Gl Qlgie @ Wilgie o cal 09T ol |y bgaye |y g3y
uu.bs)a aJLu .))_5 )l)s oalastwl 3y90 UJT u‘.n.\.n.z.\ L5|)" w‘.m
‘[8]O|)Liaib 9 Ajs.&w' L_glm‘_y.dbsy aJLu lJ sl uJ' J)b
&ly 5wl guen Wl g Wedle 5 gty
G cdSih el g sdduie ) i 5 (BT aBTges
Lo (2UlgT 5 cadyb (ialidl g Lis g glesed el plasluolusl
T30y whpad 4 BB Tped 39d 0 Gulidsg> 9 25T gl
395 (S5 dbasdapalind 5 355010 3381 4 g Miduse (b, 9
it sbalis jielS el ol guen i aymd |
i puzen [PBlagde Glui olaldl 9 GiElagls
S e dayd |y ate LIS 45 iley olSTomd a3l aue
b b)) oo slagigy » s by | 81 ool wilgie yieel
12908 3535 (g0 oyl

2 GalTped &5 oy Glid puzen jol> iegh @l
s MLl 3 Ly Mylen 5 Lihe lajings
BUSN) GBT o2 jeas bl ol pcwl guen [12])%4@
ey 090 (blSal I yigs BT g Lokl d o dis
Zho OBl 5y o e wie bl sy g LT @
il balyd 53 3] cuwlio 3Slace g colsy ceuio wlilusn
STl oS8 e lislad Jelie 53 yol gl 1y (oage (i3
oolol 2 pizman (2l 13,955 (5t Sy 9 ool
sleade wlgice )5 lealagy (sable (slaslag, 4k
@ biasly gal 9 bl QLS Gable lagiaSTy sl Ssj
GeBTued sl Job 1 gagiis saiSuyias 39> dgs

WAA olials ¥ ojladh (A oy98

Sl BB pley edes 5 @80 Hh3 T HLast j3 Sawgh
A0y lmubw)a Cudge

O cand adgl Glin S sly dilite Slesie (sl Julxs
aiye (Sl Siuan shzaciosl (aSilie dunlme b Laosl
Gl sl ez sladuled Gaw i LT Ggup sie
5 Gl @¥slas LS Gapb 5 ssleridnn S Sujl
by -4 bl AMOS 22 5 SPSS 22 (slaylsél ey 51 oozl |
SleaSy slaesls b (salertny o8l Gily woliS pusi
U sgdme oadylain ((X2) G Hedze Swjly slapasli
o(TLI) Guatdig-5S95 o(IFT) aalisl ((CFI) ks ((x2/df)
055l 295w ((RMSEA) o jii (slhas whygime oSl yix
03555T sl craizmen A8 salil (NFI) ouiylain o (GFI)
5 sz 03831955 Le deliny 53 bl (g, 31 (slabaly eyl
3Sagy ol s byl sokieds b osliwl 1o
)5 538 oslisl 3,90 26271 L0y STy e,/

Lnazsly

ShiPn s vats 9 S I Glose (g5 pae Juds @
GrdaeiSy &) 1 (g9l Rez delipiun 1AV dadaliiusy
Ve ey svosls Gl 51 o SLb ddsye j3 a5 (%AALY
i Sl 285 )18 (ol Julod 9 s 90 deliuny
Aidgs Ay LQAT dod g ‘JL» VYL Y Ul g0 diged
oy (olaxiwl camdy shls g (%AY) Jalio LQAT o S|
ladigad 51 483 € .adags (%YY/Y) 135,8 93 hls g (%AY/T)
YO (ols 398 (%Y/0) ya3 0T codms wiaxd hls (%YV/T)
399 wluaxd ghls (%3/0) ;a3 VA g (wiluad (%WA/0) Hai
BUEAYY] ‘_)JJJ‘.J.M—LJ

L ooles goguis g Gled G (2B8Toed jasls W
() Jgaz Pl ool 3iidls Sl ine Ktured 5uaSs

S b T (Ssnan oy 5 Lol lopaslis 5uSle (1 Joaz
E35ibs R

. AT (/ST SO < oY vabld
slad slad
) WANNe£YS/Y so8Tyn3
) JJOOs  \YANAFV/FY led s e
) JOOF YA \WYIVEYF/AD Gled (gogits

Glele Jb 51 "GaBTL Jae” 5l 52 4 (2BTped sladalse 4uls
90 bl Ol sl 1 (P<e/e) aisgs layeE (YL
A Bl s js dddas ol (aBToed Lemgaiy el yiuy
3 m 4eliptany ol 40l Jole Jalxi (55801 slapesls
B Uil 5 390 S3p Sl slace @ dilge ol Sl
oS Sl bl calps Gy Sl Gl cdly o
R G se (SHjly slapasli I eslitul b (salprd
@ Bl gl 45 sl Glas ealpidy 65X bl 8
SusSG 4 STy eae” 4 Mgl g Gpdy e OBl

(Y Jg32) 83 Juog
Gl Gkl Glad eoguis 4 (alTued e (gl
5 [FF iy @ glaebl dlols (Y g ol 4> Gl
w3 8 Alold ol 5 e sho il @ dzgi b tagy +/4aVY
6l Qlisebl gl (P<eleen)) 393 Jl3ine glabawly daily o
0vee Ulyitolings 3amo (554550l slusi g 90 lisab] dlolé (i

Al o gy ale aslifed



WY Gled (it g (glabaslg oS e llaiil (5908 LSHIS lad (gagidd 4 U.ﬂs‘fio.ni)“ﬁh‘

olsie 4 BT 5 5 Gilele pugin nete S plyie 4
Giaely prizen ded ST (38 pmuin e S
6308 QLS 53 alTued (g 5 Ay ez 53 wilrden
9 oxd ke Wil b Gluojer deme 4 lgige (ellaul
5 eslitul sl axdls , s 1y LT b gogids Lol
el (g9 QU o3 s 53 (BB Top23 daliunyy
23395 G2 puue 53 39)0 HLaT &S (a8l kil johaiedy
S50 Slgidion abl atsls (b (g oxi]

039S 395 4 lgie pel> Ghagd lacasgise I Ll
Yk e g Gadad ladalipuny 3bj Slasi (gl slaylil
5| yelo Ghsy oS ] 1 prizan 3900 o8l o i
cubls oMl cushd b plyiged 039 Susen lagiagdy £o3
ol Vo paiie Lol e i yitio &S

(S a5y

pried 33 Lol (G39iis el cule 28T 3
Gt 9 BTad g dhaly )3 Wlgioe b Gl
Aoled Ll dawly oy s

K AP ‘a)y 33>y dasdlhe (0l ul)iu.dbs)a (3198 g ,Sd
ool (g9 QUSI lS 51 1) 395 (ol 5 31398 e
wliadss y8s Goldy)lS g peedy 5l oiag 4 e glulys gl
Olosw GBI Gliz g jgoli sl 35y BT Gliz (s3n)ls
isled ll (a35ged (5,L Iy Lo asdlao (pl 53 &S diwxs taxo
GBS wllisVe Limgh ol ol pled 53 iENS] apayls
QBT adlse (ssime 3> el (5)lailel BVST ol gszen
Oy Biiunss buwsi g8l (o)lsi g3 gum :gilie oylad
sl ssid ol

235,55 (3] ediung)) Slisy eamy b 1Byl pqu
oMjrexo e Q%) Ll )iu.&as)alw‘.wws)/aom
015,85/ (5 Lol Sl (SaS Sitingy (09 0akuaigd) (ol
(B+%) ey

Syh3 olads 4y Gdgly 2ok B )3 Giaghy ol i lle gilie
gl whliel 31 oslatwl b g AY/ANA Zu)li AY/FIVFMIE
RO W) ‘algjl dygisn oKails

&l
1- Yousefi Sh, Nayebzadeh Sh, Eslami H. The effects of job
stress on accountants job satisfaction. Iran Occup Health.
2015;12(3):46-53. [Persian]
2- Rokhman W. The effect of Islamic work ethics on work
outcomes. Electro | Bus Organ Stud. 2010;15(1):7-21.
3- Bonyad Karizme T, Rahimi Pordanjani T,
Mohamadzadeh Ebrahimi A. The relationships between
structural and psychological empowerment and job
satisfaction among nurses. HAYAT. 2016;22(3):201-15.
[Persian]
4- West CP, Dyrbye LN, Rabatin JT, Call TG, Davidson JH,
Multari A, et al. Intervention to promote physician well -
being, job satisfaction, and professionalism a randomized
clinical trial. JAMA Intern Med. 2014;174(4):527-33.
5- Shafiabadi A. Career advice and counseling and
theories of career choice. Tehran: Roshd Publication;
2007. [Persian]

Journal of Police Medicine

331 o5 Gile Ao g |y sgTmpinsl sloslig, 51 (235!
Wl wiSe a2 Jlo din) 4 coglas gou oBTed
5 4o s Ao oamlie yiae |y pglumyinl (slaslig,
SaS 33l 4y ol 45 MSoe (5,13395 slag, o bl g s
SR Ghie (5581 (slagSlly Lo pSow 3l wod 45 LS
slacasize L shdl &8 Gl 3 L5 ke j3 400K
o 31 Wl Gl GelTped (isdie a2lse 5Ktz
9 wude able glagiiSly cgo pal 5 03,5 Japud LacasBge
(2 (39085 (H=) (51 wasse jl cude (b)) azt 5
g e

oituns oo il Gl e 6 31 plis s Kos Byb ;|
5 S Ghegh @bt b 4l ool s ad gsguis
Ul 5 olei g BOlphSan g Ly BOeYprnls
olsie 4 L plyy i My i yel Gab el gunen
wilelsl 5 5435 glacblhsl ou Jalss skl sl 38 (oI
ity porhe oS Sl dedipe s eleizl g (638
Olyie 4 adpe widS ki s Glad wél s sl
Ay oGled Ghpdy bbb cute Gilgle by, orsls
L 2g> 4 pudda@gixd g Gl glajls lol (s3$
Glunjpr Blsdie iyl cdiiny glacuod (3Seald
5 wlibme i cqz 53 33 )3 Salel sl b wilgie Giad
0 [olssds Glad gagiis Gialidl @ ymie (pols wlulusl
bilgy adl Y b 53 plojlo y3 ol Glunjer oS Gilej &8l
©l48y> 533355 (S oo 55 cales ey culo Slojlu
s bguady)l 0 4 cawd cute wlelusl gualy)
2 ERedan ($xSpaeal D) @ )liesss (lallys
Glediz p i) Job p bl (Jod lsgize STl Job
Y gl ps Jod 5y wdping sy 5 (395 5 buse |l
Gled (g39ids polusl @ yzio Jolge ol 4o &5 3)ls I8
[2l3g4 e

Aoellped & sl plis Gieghy ol @l uizes
DI Gled Gleie bl Gled gsiis  euilunyd
o dhaily )3 1y Gled e e paliuyad il 4 Gdagly 09iS L
0l b ol ot olondl S unyy Sl (g3918 9 2B Tmd
il a5 sly plas BlplKes o digjao (gl 2ulis se25
oS s9de 33l s iEldply, Gl My el (aBToes
S 5 el il 5 3l (5588 30 Gl BRI 2 el 00
23 Orized 5wl of 51 pidu Glad (gaguis o - (SN
4 395 ) bauzmo 53 381 oS Siloj 39e5 gl by a4y ol s
3oty slacasise b g 1dl g, ,Lis o pglie 5k
Gosksy s @ oS Gellastl (5,05 LSS ko) Ligd azlge
(Mt oyl g LS o o)lgen ohy slacasige b il
Gy ke yol s e GlalS Ll led o
Gl (o2BTped Gl iz 53 390 LT U Ulay
290 ol 5 3o el 5800l slacasBse 51 1) ol
ol 4ol &S 9d0 HI bume 53 cude able sloiasTy
(solizedg> (gladm (sndpdgs wwute Glojle hulgy (ialjl
ol 55 wdying glacuoyd 9 Jod p blud (b )3 gaiedsn
61 sy I cale (L3l 4 smie Jelye ol dan oS el
1712595 50 (o 391> (i)

sshiedy 3900 Sy yol> (gl bl 4 azgi b oaliliy
Gl 3 2 AT (g9 QLSS Gl (a9 ialjél

Volume 8, Issue 3, Summer 2019



esnlyl osljaame (e g (ilaxingg (esmy dssb WY

2011;37(4):997-1018.

19- Krejce RV, Morgan DW. Determining sample size for
researchactivities.EducPsycholMeas.1970;30(3):607-10.
20- Hinkin TJ]. A brief tutorial on the development of
measures. Organ Res Method. 1998;1(1):104-21.

21- Naami A, Piryaei S. The role of subjective
occupational success in prediction of occupational well-
being in employees of an industrial company. | Behav Sci.
2014;7(4):315-20. [Persian]

22- Brayfield AH, Roth HF. An index of job satisfaction. |
Appl Psychol. 1951;35(5):307-311.

23-Judge TA, Erez A, Bono JE, Thoresen CJ. The core self-
evaluations scale: Development of a measure. Person
Psychol. 2003;56(2):303-31.

24- Rahimi Pordanjani T, Mohamadzadeh Ebrahimi A.
Designing and testing a model of important precedents
and outcomes of self regulatory at workplace. ] Psychol
Achiev. 2017;24(2):23-42. [Persian]

25- Preacher K], Hayes AF. Asymptotic and
resamplingstrategies for assessing and
comparingindirect effects in multiple mediator models.
Behav Res Method. 2008;40(3):879-91.

26- Anderson JC, Gerbing DW. Structural equation
modeling in practice: A review and recommended two-
step approach. Psychol Bull. 1988;(103)3:411-23.

27- Beshlide K. Research methods and statistical of
research examples using SPSS and AMOS. Ahvaz: Shahid
Chamran University Maziar Publication; 2012. [Persian]
28- Jenaabadi H, Pilechi L, Salmabadi M, Tayarani Rad A.
The effectiveness of training mindfulness skills in
professional stress and psychological well-being of
female teachers. Iran Occup Health. 2017;13(6):58-69.
[Persian]

29- Frewen PA, Evans EM, Maraj N, Dozois D], Partridge
K. Letting goes: Mindfulness and negative automatic
thinking. Cogn Ther Res. 2008;32(6):758-74.

30- Isgor 1Y, Haspolat NK. Investigating the psychological
well-being and job satisfaction levels in different
occupations. Int Educ Stud. 2016;9(12):194-205.

31- Morone NE, Lynch Ch, Greco CM, Tindle HA, Weiner
DK. I felt like a new person, the effects of mindfulness
meditation on older adults with chronic pain: Qualitative
narrative analysis of diary entries. ] Pain. 2008;9(9):841-
8.

WAA olials ¥ ojladh (A oy98

6- Tuckey MR, Sonnentag S, Bryan ]. Are state
mindfulness and state work engagement related during
the workday?. Work Stress. 2018;32(1):1-16.

7- Hiilsheger UR, Alberts HJ, Feinholdt A, Lang JW.
Benefits of mindfulness at work: The role of mindfulness
in emotion regulation, emotional exhaustion, and job
satisfaction. ] Appl Psychol. 2013;98(2):310-25.

8- Ahmadvand Z, Heydarinasab L, Shairi MR. Prediction
of psychological well-being based on the comonents of
mindfulness. Health Psychol. 2012;11(2):60-9. [Persian]
9- Emanuel AS, Updegraff JA, Kalmbach AD, Ciesla JA. The
role of mindfulness facets in affective forecasting.
Personal Individ Differ. 2010;49(7):815-8.

10- Baer RA, Smith GT, Hopkins ], Krietemeyer |, Toney L.
Using self-report assessment methods to explore facets
of mindfulness. Assessment. 2006;13(1):27-45.

11- King E, Haar JM. Mindfulness and job performance: A
study of Australian leaders. Asia Pac ] Hum Resour.
2017;55(3):298-3109.

12- Mohamadpor S. The role of occupational stress,
burnout and mindfulness in predicting job satisfaction of
police staff. Naja Hum Resour Q. 2016;3(45):121-40.
[Persian]

13- Lucas RE, Diener E. The happy worker: Hypotheses
about the role of positiveaffect in worker productivity.
In: Barrick MR, Ryan AM, editors. Personality and work:
Reconsidering the role of personality in organizations.
San Francisco: Jossey-Bass; 2003. pp. 30-59.

14- Ryff CD. Happiness is everything, or is it?
explorations on the meaning of psychological well-being.
] Person Soc Psychol. 1989;57(6):1069-81.

15-  Shultz ML. Occupational well-being: The
development of a theory a measure [Dissertation].
Kansas: Kansas State University; 2008.

16- Bowling NA, Eschleman K], Wang Q. A meta-analytic
examination of the relationshipbetween job satisfaction
and subjective well-being. ] Occup Organ Psychol.
2010;83(4):915-34.

17- Rosenstreich E, Margalit M. Loneliness, mindfulness,
and academic achievements: A moderation effect among
first-year  college  students. Open Psychol ].
2015;8(1):138-45.

18- Dane E. Paying attention to mindfulness and its
effects on task performance in the workplace. ] Manag.

Al o gy ale aslifed



	899
	Text

