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Background: Occupational motivation is a set of energizing forces
from within and outside of the person. It Initiates work-related be-
haviors and determines the shape, direction, intensity and persistence
of them. The present study aimed to consider the relationship be-
tween goal-setting theory’s dimensions and occupational motivation
of police staffs of Zanjan city.

Materials and Methods: The statistical community of the present
study consisted of police staffs working in the police organization of
Zanjan Province during one year (April 2014 - April 2015). A sam-
ple of 182 police staffs was selected through Available Sampling and
the study instruments were distributed among staffs and were com-
pleted by them. The instrument of this study was the goal-setting the-
ory’s dimensions questionnaire which was prepared by the research-
ers through combining 9 different questionnaires.

Results: Data analysis indicated that all dimensions of goal-setting
theory were significantly related to the occupational motivation of
the police staffs of Zanjan city.

Conclusion: It can be concluded that goal-setting theory appropri-
ately explains the occupational motivation of Zanjan police staffs and
the commanders and responsible officials in this organization can use
these results in order to motivate the staffs.

Keywords: goal-setting theory, occupational motivation, police force



http://dx.doi.org/10.30505/3.4.259
https://dor.isc.ac/dor/20.1001.1.22286241.1393.3.4.6.3
http://jpmed.ir/article-1-316-en.html

[ Downloaded from jpmed.ir on 2026-02-16 ]

[ DOR: 20.1001.1.22286241.1393.3.4.6.3 ]

[ DOI: 10.30505/3.4.259 ]

YOR-VEA loxio —F o)lad = ¥ 095 —VYAY s

ot Cb dloxe

LRS! (5 g g LS HU il b 3 b (5 510D (5 590 Slast Al

obx)

WAY 3 ¥ iy g ,U yay 5 izl &)U

ad 929 g 9 09y 3 &S Canl Lisuigi il syl slasgecme (Jrd (3550l 1o
Aibooe o Cuaglia g b e (JSib S s g )18 & bgipe 1) ST 92,8 o i
S9 QUL ad (5SS ()l8=Bun (6995 dlal gy dlasly (g pslateds ol imgy

é)S pll ellas]

d)lf JL.: 2 ul}u) Ollwl L;oUZ:.':}‘ L59)¢5 Ohf)lf uu_ms).} O;“l d.xJUaA.))?A d.ml> Zlhuﬁs) 9 .3‘9.0
2 Cygods Bdg lojlw opl 50 Jels LS 51,05 VAY Jolss oS Jlainyg0 diges 45 Saidgy VYAY
Oipgin ol il b eSS 5 008 i ol o (g o)l g 05,5 sl e
bwsd liome gladsliuiunyn A cuS 5 5l a8 290 (g)lI80n (0955 dlayl iomiaw dolisian

A didle paddsce

s Sl L )l Gun (6y95 el pled a8 ol i ol Waosly Julo 5l e (AL

2,13 3929 bl () il (oollal (g9, LS
D331 el apmlio 04 (s (5)IS B (4985 &5 C8 S AT g oe Culdyd 38 S ot
ol ellasil (5905 50 ot o3z acbiyy g ploaileyd g 039y (oollasi] 5905 QUSHE lad

uL"—’) L')L;'_M:I @U&le K9y OL‘S)K d}l‘” o}ﬁi;\l{ )9£;n4g Mﬁ)’ Oﬁl dlmd.:.éli )'] .,\.ulyL;a
ke enlal

DS
' o Lo e

T o oyl

T455,9 o3l Juadlly!

JTFXWSPEIRES

elas by (58> Lsydub\
ol ol eelilagds oKl

aoMe oSl w0 ygliie ¢ 5S> da?uiibv
Ol ol bl

ol elen] ple il olusyls”
Ol el pole oSl  uolidnoly

ol

:‘J c 5 . ”93#
78 pledl
(FAAROIYOFVIYAY ¢ yals
1 SigyiSIl sy
fathielham@ymail.com

Wbl g Jdguis g At (b g pdylas] gl wilags

[¥]

dodo

Cowd & Conl 8> (glime 4 &S j950 (1Y dalS” jl 03,55] AclS
Loy 5l lasgezme |y Jad (3551 [0] jasg [¥] sl
olts pasd d32g shy 5 g2 jl & Bhe Sisecsyl
g oSS oA i 9 ) 4 bguye By ST 50,5

=l 5 (D9 (pogad Gl Jols & i (olos
LS ccwl Gjle a8 W)y el g Gl dliue S s
» oopmas 4y D] el sl g 5 (slagys o8
aS Ul el plodl (o)l (slo oM ldisee o 9> (slao,lol
g i (&5l b U W5l 03I 1y sads plascusl LS8 5
aoale s [V] aus oM S5 Blial 4 iy slp sailieden
GO T plate (gyeds @SSy LSS a8 canl ool LS

A



http://dx.doi.org/10.30505/3.4.259
https://dor.isc.ac/dor/20.1001.1.22286241.1393.3.4.6.3
http://jpmed.ir/article-1-316-en.html

[ Downloaded from jpmed.ir on 2026-02-16 ]

[ DOR: 20.1001.1.22286241.1393.3.4.6.3 ]

[ DOI: 10.30505/3.4.259 ]

Journal of Police Medicine

oo 5 dlo

Winter 2015; Vol. 3, No. 4: 259-268

o opad g (9 lagloils d plpde .l 0551218 o0
DY 8l S50 wlgs oo 395 QU 052Kl (9, ok Ol
J> 4 &S gy ] 508 (0 o oK inen
(ind 3,8bes il il T s g a5 (355 p
ool Ol (2SOl e g A3 oo (U3 395 5
D] 55l o i |y byl 5,8des  suto & ygody

g il bl )0l 2 5 oollas (slagps a4 425 L
g1l g CogSs g pllss sl s )] o)) Cusled Cuial
5 oo odlaiwl 1V g Jale5s pue (ol (slag ps (gaiailes
ez oY 0SSl gy ST il (955 gy cnl 5l ainee
Glial ay  w s il e lojle slacy gele pll
g bi> cplply g ale5s pd el plas 5 plojlo gl 025,55
05139 Ly ya5 b dlaly 3 (glod S landns wiojlo 0 5501 o i
Lo 19S5 a2 51 el ollss (glg s )3 (3351 Jelge b
oy lis Gliadsd 5 Cuwl 48 )5 Cjguo diej opl 0 Slllas
IVF] ol Sglisie 355655 clalagme 5 (s55:551 ol &S o
G diejly s bl s 4 ol slagys o Lol
2 A Lo )9S 5 kibds lagys ool (g2 el (aljoe
At dpzlge (63b5 Mo g Lo gyl b 55 1503 (slayeutS
Jlo VA Ly 15501 13 VLS )30 53 (S5 4 duel & (dleisS ey
ol 3 a8 ey el (555 4 el 39390l [V0]
S aS Slgyeed b dwglie > ey (slogys [VF] bl o o
DAy 3imd o @b |y bl g 03,8 coles o] (S5
kg sl oyl V] S pee 550l ot 53 9 083
Sili8l 1y Gy il as Sl Slst oS se el ey
Jbo W1 G b e slag s oSl Jlossd VY] a0 o
i L Yo S 098 (Bgye g (B slas)lon ) Coss
ok Sob i e gy [VF] sl (ole ol 8
xyd VA S o Jood oyl (0L Gliee (Lo gplos]
otlb il § S bl ollss (cling 5 45 S o)y oo
Glagys b awlio BB (o)l8 Ll s g sisuds anlge o b &S
033l & 2y (655 maeeal sl M 503 sla ol
Loy 5)) plo clidss 1 srelcwna gl 5l oy s bl 5le

Oleilo g gy cul (ol g o (udod 4 5l g 35 ealitu

Y&

ol 035 G 45 (35 sl il 3 S > y5ign 0351
o oo gl (3L 3l g0 gy 1y e il (55l
S s gl uSe 4 5 o 2l 55 S0 o 1y S
5 993 p 1) Cedbge o I ashl 4 cud) i 055l 56
9 393 ) (D3Nl 0 g GolBa cage g o3l Lials GlLlLI
[Pl 85 o0 0,500

L ol (Sl o 8l g b (550 calis b
Obl pazeds ;03 slode & Jloy> aile o0 395 )18 p B9
Iy 3130 4 lelge 55 dloxe S Lo S5 sl (615 el
et GBSl len am3 00 Bow (Jad ()55UsS (slayli3) 4
oSO il g oyl (Soop dlayly 0 Shas b 53550 0gMe dy Ll
[V] el (%0 9 dabe Jad 3 S el g5 oo 0350 0
5 Cordidyo A8, Sb belse o ime ) lid (5501
o ccsl 4 e Oipo 1 g 0 plup Suilecds
A (oo Ui adlllas S a9 00 Glojle @lie (3) )in
b ylojlu 53 Cuddge Jole 0550l dopd Ae g G ao Ve &S
sbagys b agalye lpde (il (0 5S)5 0jgpal g 0rd )]3S
{A] 2l o g o5 5 05SleS

LS e (o ol caal)lS )5 (g yboline i Jad )5 5S]
4o 0,8 wmlgs S Cunydb b sy Hebay o181 LT aSil Lol
53551 (el 515 L a8 Sy 2yl5 Sty o] 53l ek
= 55Kl g2y pae )l 3 Slee Gl 4 ]S gt
Lagl spepte 5 QUSHI 2,Shes (59) 2 it (slasaly Sl o
Ja] sl awsls

9 A8l (2 pe3 g 3 Slas o)) pslaiods and dix (gl liioee
) Sl 50 )+ ] lols 51,5 adllaad o |y 35l oluvaso
Vb (63 dos Wil o (Frpo 3 QU &S WS o ol (V207
1 sl B 55l g Y s (el 48 il anls
WS, ol (6l 5 1 (65505185 58] caglo s ke elge
2 33 9 3yes 3% HUS i S8l gy JyuS il gyl
=Ules ¥ @ Y] a0 5 Sblg el g3 4y dt
odelusddy g xb (Slo)loo gaom0 135 o0 Ly 5 g5 )
50 Slas 9y 88 pg> ol [B] bjgel g 0285 Bk |


http://dx.doi.org/10.30505/3.4.259
https://dor.isc.ac/dor/20.1001.1.22286241.1393.3.4.6.3
http://jpmed.ir/article-1-316-en.html

[ Downloaded from jpmed.ir on 2026-02-16 ]

[ DOR: 20.1001.1.22286241.1393.3.4.6.3 ]

[ DOI: 10.30505/3.4.259 ]

e 3N L (658 (6)95 slal alal,

ot Cb dloxe

5 oo (Uil Jelgs g (Jad (53S0l o Laily) 9 (Siaren
[YY] cwl ggsd

L 503 (odinghy ) (VWAY) (Sledol )3 9 Slal b gy
il d LSS Jad (A5S) GB)) 2 f5e Jelgs lgie
Jelge 48 Sy xS cpl 4 olpl (Ml (59002 Sy
9 mLSd o3 ((ad Cute Sluogiad (uiicje (sloa]
P18 350 (Jad (5550l cagi > Sl b olos

oS g gl ) (b (23S0 e Jalge (V) 1) Doy
(Ils B ()l bl (Jid 5 ) glacd iy
(di VL elanal oo g Cto g LS (ool slacuo b
Caslle gy iy Sl g Jos 303l (sl by CopaS>
o (Tl iaalin g ©igie car 0pd (Jglie 329 5 S
15] ool 3305

be aidie b9 Sy GhpS Gimog (nl 3 kel 9590
Ol (ellatl (55 QLSS e 55 (3d (23T L e
il

cnl el g (ollil (95 GUSHIS (slanylid g oyl 4 4295 L
9 P ioan (pdS Cutel g Ml Lis s o5
sla o) L ol 095 dunlio b 5 ellanl (g9, S
8 YL o canl G cal pB gy 4 Sl dom ) 0
45" 0392 cpl (o (gl 2 el 2005 8D senl
D9 ey b (55SIL (4I5S (6595 Slal e dlai

L g 9 390

o= slel anely ] (Siusod Slallae go5 5l pols Jimgh
o5y 3 &5 W39 (b e (ol g8 QLS &S gy
ey Wledgy JI8 & Jgriie lojls copl o WWAY Ll Sloj
olil (ollanl (5955 QLSS 51 &S B NAY gy (nl gl
b ] g0 p ol 50 Jsda 51 odlital b 48 el b
g ©Moaxd gaw (o (350 9 0))) Sz Bl Giagg dges
Gjgmo Ao GlBofy (635 Aged ogud gy Dglite Cundd Siko
o daalyo b aS Cpgo ol lliee oyt 3 g S Aiges
i 2 OB S o sl @jg g ed lagl
g 25 pglateds 138 (55008 o3V (glaodls Jlge 5o,
i odlitwl SleMbl 13,8 Coye Cas wog ol 1l laosls

YOU-YEA Glxio =¥ ojlads =Y 090 =AY Lt

S5 ol 91y gy i 35S L Lo e b
25 oalisl g i (530 05l gz )3 ol 5l 5 lolis
losges &) ilisee (glady ylas (B3:55] sl (sl o icelo
bl o anlal cpl ke )55 ool 5l (So TS )l
G 0,8 e by 3 Slas A8 o lo &S Canl A5l e
6358 1wl Cpl s cpl sdes pagie [VA] 25 o dbul Jas
5 oy b Blal &8 (63,8 5l ps )b 65V Blaal &S
Sl slosle b ol (ol sbo] jl (pam A8 oo Jos
Alaal ¥ o)l g9 3 Sas 5 Bud (g)labd oy e dlaiy L)
¥ ed e whee 9 IS Slual | VL 5 Slee 4y e (018
3yShos b g Ban (hpds sk jl Ban @it )3 0858
Gogyd Bid & dogi b 3 Slas 3y50 10 363 3L ¥ 9 b bl
Y] el

)8l 39 cpusd Bad (60,8 s sl S o)l Gum oy e 3l
Y] JsS pod g oo a5eSily 04 yuans Blanl & o Can
om0 550 odee claadie a5 cunl 0dly LS dn Baizd )
el (Bl (gylain 1l Wl le o el (o)l Bun 4y las jo
b (23030l 5 (sae8 353 g ags 5 diulg (5 loliae Bam (35,
ol a2l bl ol slagys o (Jad (5551

oy 5 ol (53851 Jolgs a8 ol L (VoY +) cald ol
5 IS 395 S bz baly) i (9] eles! sl wlesle
Cte Colon g (0)) olas] Jalse ool (o 5 &S Ll 5 392>
RONC I PPS IS W AT ST PR INE e
ovls] imd o e 0)93 3l ks aS Sliw p e Slaily ol
o 3 3 sS te G lsisar g o o Sl o] o )
N5 o Joe 3359 5

S9r Lo L b e b (dmgly )3 (V2 VF) Lygus
Soblize oo adlasly G 4S5 Sy o opl 4 LS 5 Slas
LYV] 5)1 3425 LS, 5 S o o yilol o0

55 oy e b 395 355 > (WWRY) (53l 5 ol S
ol ool 5 U el Cogleo elecim clasl i
5 RSl Jelos @b &5 Sy a0 pl 4 Spjpe Jeleg
o=l Hy 35S (b A5kl ) sl Jelse o2

Y&y



http://dx.doi.org/10.30505/3.4.259
https://dor.isc.ac/dor/20.1001.1.22286241.1393.3.4.6.3
http://jpmed.ir/article-1-316-en.html

[ Downloaded from jpmed.ir on 2026-02-16 ]

[ DOR: 20.1001.1.22286241.1393.3.4.6.3 ]

[ DOI: 10.30505/3.4.259 ]

oo 5 dlo

Journal of Police Medicine
Winter 2015; Vol. 3, No. 4: 259-268

ooldio & bgra TV BV (sl 495 by (5loline & by
255 {3,533 oo & bgrye Y5 LYY (gla a5 < qaal 5095
s S o Gl S lie wabas olde 4 bgype YA LYY gl
DIV] sl Ml bl obie 4y bayye ¥F B YR ol

sl

ol sle (el (BLS Cumer o Sy il (S Il
g o 031 gy 0ab 035l Y Joda y> &S adlllas

W 5 o) hoegyS ilaen A Josx 3 d929e saodly 3l
3o SIS 3p0 1) 09,5 I hoy>

Yo IR) L Moy yiair 45 ol ] 0aimd L5 Wanodld puimos
) o 2oy (yyieS D) Bl Jlo ¥ BT pio 095 & (Mo
YAY 5l iz 2000 3lad Jlo 0+ U FF oo 09,5 &y doyd (/Y
0395 Jlo OV (Vb pliSan (ingh cnl dged )3

aS aad o ol Jsl e el Jlgld aser slaesls
Il sl sl JLw YO B VY 09,8 4 (YV/B) o pd (o yiidins
YV YL hagg ol 3 a8yl USHE Sl pliSae (e
sl sl

45w (e Ll OMeaxS e il diges Slgl @iy
s e &S W i )lS M gl o3l aoy FA/Y
b s ellanl (958 HUSHE 51 caws dga> 4S5 )8 Cudlo
it ol S S Mans

5 345 4ot 9 Sy

o oy gl ansl 0aalin BB Y Jsas 13 45 job i len

o=/ d)bmcjm)ar)lm 05 &S aad o i ygw e

clive ool 3l pigs (sl Jlgu SleMbl Julos (gl g
15 030zl SPSS 138l 5 5y (Strad ey (5 ]
gk bl

Sl asliduy i NS B (65 Sl roxis dolidin
b gy il (el (5958 ) & Cus (5,5 o
s odliol b olde gy S5 ) daliidus y oyl Sl (gl
Sl i aalgs o)Ll wlie ya 4 basye (sla o asldl j3 &S
dony )by walSS Gl e 465 Tl 50 Aoy ol Sl
Obj paaziie S5 don i Como g > loxias (sl (e 45
G Fonl 935 A0 (Sl )8 51 b S oS
0 & dolidusyy (puww 293)5 Wbl oS 58> STy cous
Blocdl U5 s o0l o5lie g suoliiilyy mmacio 4kl 5| 4
DS oy 1y dolidin  ((iaie 9 )3e (29) 2y (29
sl 2lize 2lsy 2l 2l g wlul s Jlesl 51 oy
o Sl a8 oalol wolidisy ol o8 o] L
Sl oS lall g, ok 3l ol bl aelidany 2l 12
9= 0 eIV s (B5S0) g ) Ojgod & S
Golie /Y0 :8an &y gl o+ /V) 180 S o+ /YY i
S Gua /YA 5y53 5L /5 1ol 8395 [V e anbsg
AR 3ol oAV ¢S e

5 48 FF wb LSy alBlis yolde 4 5l as Sl dolidusy
Lo 48 (Jis (35S el 4 bgrpe £ B (la 455 oS
295 am g ols) ham il elide 4 bye 1V BV
255 ([ Ban (g)l03) a8l ubie 4 by VBV sl
YAGYY (lo 465 CGun ) g olido 4 bgsyo Y-V cla

EMuas lime g JEsl Ge oy «apuin (olul p diges Slolys m5s5 1) Jods

T it BECH W oy Sl sl ok Ay Gl O VO P J SIS
ALY \0 e Vo/f YA O VY LR N 5 1 o3
Y5/¥ ¥4 oles VY 2 Veg vy AL e qf W) 550
Y\/¥ ¥q Sl YV/0 o WO-VY YA 08 ¥ers Voo VAY o
/Y Vo s YY/5 fr Yoo\g o YaA YA YO-Y)

A% 0 YL Al A Y¥ YO-Y) ar W 0e-¥s

Voo \AY e 5 1 Yooy Voo VAY o

Voo VAY e
\ral

“Work Motivation, > Goal context, > goal specificity, 4 goal difficulty, > goal commitment, % task significance, ”* self-efficacy

¥ feedback, ** Participatively-Set Goals, ' rewards


http://dx.doi.org/10.30505/3.4.259
https://dor.isc.ac/dor/20.1001.1.22286241.1393.3.4.6.3
http://jpmed.ir/article-1-316-en.html

[ Downloaded from jpmed.ir on 2026-02-16 ]

[ DOR: 20.1001.1.22286241.1393.3.4.6.3 ]

[ DOI: 10.30505/3.4.259 ]

e 3N L (658 (6)95 slal alal,

ot Cb dloxe

0,093 3,9 45 33,5 o 'yl @lo (Shileyd oyl 45 33,5 s el
b opl Gl e e amd pll Slelasl Gan o a4 olaws <l
i 3l allanl (g SIS aSh) (el &S 05 aos
Wb o byl glg de > Glual a5 cul jLs auS Lais 1) 3¢5
Do Sl oy o ol o1 85 LS 5 4 o
4SS g 0 el g 1Sl Gl da cpl a8 00,5 Laas G
sla il Wles B o5l ,0 095 slac,loe (ola)l 4 plie 3,8
b g 2500 8 (aligy el o ol gl 3 oS Bua
S5bey 4 G 25 gl 1 5lS Bua (S o5 LI ()
cdld 4 Ban cliwly )3 palie (S8 933,55 yoxie oS gol
235y

Ol 2L Ol (b 23551 g Ban (ol (o bl e
Ban 5 295 0 atwlgs byl 5l a8 Sl lojl (slasl a8 5,
Ml S8 o oo (6 5VL aw 3 wijlo o390 ) oS
St Slp QU culsdd Cpgod 835 o Sk &S
Ot 2 S LS ) peste o 3 Slas inisy
Sy g 4 Glanl ) g5 ol Ly eomms Kiadgeo cibly il
aS) ols Glual amd i ly ol g ue ool bt b Gun
U ams o ojle] glojlo slael & (w08 & g0 L
amd o by Sl ol bl 4 e ¢ b xS 4 1L sl
W85 03l 1y ol i dislgn a8

5 s b by, ahb (S, okd Lol Clial e
aloodyn )3 3,5 &S A8 (0 gate GUSHI (sl |y (g5 o)l L8
Bap ol 4 ey sl )3 558 iy liee Slgiee olej ]
Slaal a gy oo 53 395 3o LS (95 (e 9
S 5l polis 3 5,6 0 0l el ol & 18 bl
20,5 oo Blal & iy (gl

SIS s (g yholine dlarly i 5553l b o dm &y g
555 b5y L oAb 5 005 alas lial & s 45
Ay Oy 2 BL A A T 5ol ol Gl andly sga wleo]
Ban o & ey ) Sy 5 CenS 9 A8 SIM s Ban
43 dalsd 395 4 by 5 (938 jgons Slojlw ai I n
Oty > YL aw 3)Slas 9 030N L oS 29 00 el ol
95 By 3,9 .S MW M Mo o)l 4 Cons &S Saa 4

YOA-YFA Slrio —F o)l —Y 0,95 —VFAY liess;

o Alauly 2590 )3 gy (Stmsed oy ol 1Y Jgua

s 9SSl gyl (665 slayl

(1) b 355 i

JARRES B g 34l il
[y OF % BAn der ol
RES G & A

- [¥Yas iy (gyolins

< [¥AO# dMT)gJ?
JARALS 3y953b

<IVYY % b slsb

<I¥S N a5 e aulas

N=VAY 4P <./o) %

O el wBas (g Sl Al oyt G dlaily
£))9_‘>}l_g ch_Ai)L{JP ‘4\.9.:.‘59 d)bt&ﬁ “_éJ.D 4{ ..\.Q(ij “.é.}.lb
ol Jad (53S0 puaie b Ban S )lie pudais 5 a5k
9 SHSBu ()55 ol oS (g (5 bolae dbaly cplpls e
Sl plod oy dlasly &S zdgr cpl b ooyl 2g2 g Jrid 53.5)
o ol e 9 Cute (Jad (B3SO (g IS Baa ()55
Lol ials g Jad (5555 Qi3 b Lulyen slal ol Liol33)
ol ellasl (gg,0 USHE Jas (5580 malS b guen

el (o
4 dam caS Bl Bua g 1Sl il o bLL dlaly jo
sySlae mlaw il el wib bl jlaw ol 4 oliwd
5 s Ll dad ol ) 5 Sl 4l (gl Gan b Jalgss
S D4y (gl 0 B cpl sl bl sl s s ey
S0l sills Glaal 4 sbcws gy lojlw slacl ax 31
Linlgs )5 Sygo opl 4 Sloj b layl )8 wales IS cow
Glaal & LKin il s SUly g cud )b ss j Blual a5 5,8
olejlw (slael ly; _\JL;c owb 2,8as Wigd o o (3L
Bl ood o SBliCwd 5 e pe Slal flgea |y Glaal oyl
Sbep Jlad B ppla ) ) (UL L sl e

Y5



http://dx.doi.org/10.30505/3.4.259
https://dor.isc.ac/dor/20.1001.1.22286241.1393.3.4.6.3
http://jpmed.ir/article-1-316-en.html

[ Downloaded from jpmed.ir on 2026-02-16 ]

[ DOR: 20.1001.1.22286241.1393.3.4.6.3 ]

[ DOI: 10.30505/3.4.259 ]

Journal of Police Medicine

oo 5 dlo

Winter 2015; Vol. 3, No. 4: 259-268

o sl 055355 5 Laio Ul b ol dbasd fles o (15,55
g o Jome iy b ()08 9)dg) (sl 395 (aUlg5 pe 3)90
LS5 a8l (BUS glallas )3 (0SS0 b dBlge Sy
G 1y 05 03801 atdlS (0 263 aylly plosl jo Cuwsls (S
A o Cawd | adbsy ol plool

el Cawd 4 bl g Cuto 15 Jid (3RSl g 0,635k o dlal,
.\mb& Jos Gygo 90 4 ‘_',Llf)lf 3™ o},,i?“g sbiwly p 3953k
g8 blis 5 camsd bl g s 03,5 )5 Jbo o byl ogs
@b bla o)l bogd (Jad e 0 g diegy |y 25 5 Sloe
cJ)_i_l_A_C .))90 ).) .))95).‘.2 ..}.;.{LQJ L_é).loﬁ ‘) .)95 dlﬁw £.>95
SaS 01yl &y 0y95 5L piomen pgd WS ot i |y i 3 Sas
Syt slp a8 s Slas 0 Bl L clbMol g5 S 0
ety Uogo ellanl ggp LS .aiS oy |) ol p3Y
A e el ol 4 (B Bl 4 o 0)53 5L (98
&l gl lawgs SIS plonl (KgSe 5 35800 o llai lagyl 3,Slos
205500 el 08w g 50l (ued 9 Cawl Caonl g ol 3
95 Ootd b en 9 29000 e 9 SV haw 3 Sl (sl
5 ylee Wlg7 o sl p3Y lbd ySlos 2o (sl &S Sl
o) 8] o Lbo )Slos dguts (gl 1y 245 il

obSHLST (s 05 L b ysloly dlayly oS aad o oyl gl
ods] Cwddy dbayl, O 9 Gl bolixe g e ollal (69,0
Shoygda o a8 caS bl o Jed (55550 g bl oy
a5y S ym aSh G o slajibl bads iagh cpl jo o bbb
L5 5 Sl s il wlis) a5l oy 5 Jlo (35
3,Sles gly a8 ola 5ol 395 o Lguwome b 3L £ 5 o
P Had RS Jelite (slamuslSo b W oo 03l i
5 oy S8l sl bl ST iges gl )18 oo
w)bﬁlc\:W9J§b)‘}a¢9woLm>lsoAmum
b gml o 9ol QLS g 00 pS B0l 38 0S5 (3l
35t Gl I e 2L g qune Ol oS s oo
QLS o ) peleal cnl 505 w5l 5 (o0 g0 JUSHE
Otod g A b Godlo 28l dagi 15 yxe 40 a5 WS o dlog]
w38 Jae b LS 4ol (gl wil Slgs o counnsilSo

Y50

Vlacinl & asline s 3jlo o dete 54 (5o 4 o |
L g0 salgs (gt a5 B> B ol 4 (e
O Bun el e hew) g g W1 38 sla b4
35 45 39 00 el S35 3190 plad Culs)d 45 13905 nlys
les W s b Blaal 4 iy slioly ;5 YU 0551 L

P> e plonl gl iy (1992 jbline & €S WL s
cinlby (8 Sl Casl 0alS sl g pree sladlie Slojls
S5 2l a8l Joline lay] (sl SIS & 005 Jgome
Pl 2l 50 5 plejlo ol gl 1) 3 4 00 Jgome iy b
Ly a8 cutls dialgs |y oo ol g 5l so debe dnols S (sl
Slacal (13905 03)5lp prume )3 Caadd (liwly )3 adbsy oyl pll
Fas A b )b 1) (B Al g plojle (IS
395 GSle sbagys g Glakiled bawgs (LS ST 4 sy
=YL 5SSl L 85 selite 00l Jgomo abidsg ool 4y o

Siles Jos
SIS b 03531 b eel ) S555 alasly o8 ol L Lozl
Aol )S295 sl jlalins g e o liaal (oolla] (55,5
Jxd b by o obly g gl L byl )3 (g9 5k S5
cla oblg @ ,by Oygoa |y 1ol 5395 1)gas .l )3 y»
o il Joo slroyes (355 Il g (3 lojl (sl 395
el 03,8 Giyas wosinl 4 bgje slacusbge o pie
A8l e slaguly 5 Jlael (S5 clagSIl L g0 055
Vb 510l 8355 (glyls S8 48 S g ie (o sl Laiyo
5 Sylae bl cshls & 355 1y 45l ol &ttt LS
od Jyoa (Slojl ulby (535 ode p sl p3Y (s>
Lol L Gl LB, gl (9,0 j5b ol g At
5 dlwee olel Syt (B)5 oags 1 St slaglme
oayd ool bolyen cute slaln b ossjlu gl cnl cuS' 5
@ g a8Sonen |y e by Y0 05l L &S 3jle oo st

Wil ol
a8 o) 1y b ol ol saal 8355 Gyl 58 S0 (g9 ]
Slimly 55 1) QS5 sl Gl oY (B Ly ©)lee ¢ Ul

g5 onl b GLSH 5 0)ls il plodil 4y o astiie B


http://dx.doi.org/10.30505/3.4.259
https://dor.isc.ac/dor/20.1001.1.22286241.1393.3.4.6.3
http://jpmed.ir/article-1-316-en.html

[ Downloaded from jpmed.ir on 2026-02-16 ]

[ DOR: 20.1001.1.22286241.1393.3.4.6.3 ]

[ DOI: 10.30505/3.4.259 ]

e 3N L (658 (6)95 slal alal,

ot Cb dloxe

Lajobl cute (i85 p 50 bygwpdl Jhagh )3 a8 Sy opl @
e il Wlgi e bl 45 39y s asiie g 39 o ASTT
GRS G (6565 sl pa JoS yuod il aily 5,Sloe g 05,5
O35S L]y Gl e by 405 g 32905 (65 B4
Sy 03,5 _\.SL» e

Soslawl 3 ol Sdnghy (LUlF pae 4538 Glo plgsoe (LY
29 Joo blanll (tmgh (sloabl (5 piyprass )3 4 Cunl ]
Tols e (05 slainds 298 oo Slaidey (ined 9
LSL‘M“.’%J 9 @‘9? b iy L;[mu“_m”) dallao L)" 5l 0l ol

Loy tlesl (ol gy QB 3 (izmed 555 plosil coglie
O3S Gl 3 bl el (e 31 (S Gua (695 lal gl
255 )15 ptalojl 3590 GUSST e

128 g S

5 olosj il (oellatl (g98 (93,8 Sliios y8> Jotums
loodly (5yglaen 5 @i atse)yd SaS Julo 4y o ol (LS,
e oo S Gz gladsly b Salos o

b

1. Simon HA. Organizations and markets. J Econ Per-
spect 1991: 25-44.

2. Behn RD. The big questions of public management.
Public Admin Rev 1995: 313-24.

3. Appiah D. The effect of motivation on staff perfor-
mance in the health services of Ghana. A case study
of komfo anokye teaching hospital, Kumasi: Insti-
tute Of Distance Learning, Kwame Nkrumah Uni-
versity of Science and Technology 2011.

4. Latham GP. Work motivation: History, theory, re-
search, and practice. Sage 2011.

5. Pinder CC. Work motivation in organizational be-
havior. Psychology Press 2014.

6. Khorshidi A, Shahrabi farahani H, Darb Esfahani H.
Factors affecting of Islamic Republic of Iran Border
Command Staff’s motivation. Journal of Border
Research Letter 2013;1: 79-101. (Persian).

7. Shafiabady A. Job and vocational counseling and
choice theories. Tehran: Roshd Press 2011.
(Persian)

8. Hazavehei SMM, Samadi A. Effective factors on
service motivation in Hamedan province executive
staff. J Fundament Mental Health 2005; 7: 13-26.
(Persian)

YOA-YFA Clociuo —F oyled =¥ 0,95 —IWAY e

By jo 1) 095 wond sk Glaal 4 oliws gl (5 5 YU
oy bl ay oy opl jo Cuddes b g s 1,8 ou55le
535 sloy 5 51 b oS Lol 3] Sy 500 550
45 Cnl (3lo la il con ol 485118 4253550 (i
45 dga dagi bl all S Jos Wl e 05l lpie
il ouliSily S, el o gadio o b 3ol 45l o),
Olygaas o alylas a8 ail awsl sy lasle,d oS cowl pjY
5SS gl &S bl Wl 5wl coglate LS el el o
L g )0 (gl 3501 31 oS aud 553 0,8 (gl sl 04515551
LSS lp S w50 1) oAbl wre g990 cnl 4 a2y
3l 003135y Ceand ]

GRSl g (Silie (TS (g Joline 5 Cute dbaly e 5
RS Guln 1l s a8 lie & s oo ol i
e Std g 35l o gt 01b b (Bl &) s |y LSS
colasy g amd e Liolil ]y oad b Glual 4 o Ul
(D 33550 2 55 Bam & e 23,5 (i M o5 lolen
A0S o oS ol (sliael ay e Lie cuily dalgs oo 35U
i laio e Glaal aS" 108 pelas S Sy i |y Blaal &S
4 s e )3 5 1y illog b S o S layl 4y g it
Lo o) dod g uiS Sy jholine 5,5 0 odge g Claal oyl
g g e 38hes Gl 1) QU 35S Slgs o coledy
S5 YL

el assh o8 lie i 0an 1ls 5 LSS
Jlsayge (1 g Lo )loe B 4 bgye ool by > S5
03,5 Jai)lebl ool ygo 53 9 4B)S )15 Ban 4y ol
ol LS3g3 ial3dl ay Klg5 oo Colesys 45 a8 o,k Jlas!
p3Y s 5 Oylee 5 (2blg5 (po Sl 4 (9355 Iy ol (258
ol a5 5 p )b ]y Ban cpl @ ald Gl 3508 Jos ol
a3 (5 Jos gl ]) 08 555 aigias oo Yl (sel 5055
Sl se 055l Yl

> sl imgs claasl b imgh ol 5l edelcuwndds gl
1gs [YV] Loyguo ol {IV] JgS o3 9 [V¥] 0352l 5 (SS9 592

] s [

22



http://dx.doi.org/10.30505/3.4.259
https://dor.isc.ac/dor/20.1001.1.22286241.1393.3.4.6.3
http://jpmed.ir/article-1-316-en.html

[ Downloaded from jpmed.ir on 2026-02-16 ]

[ DOR: 20.1001.1.22286241.1393.3.4.6.3 ]

[ DOI: 10.30505/3.4.259 ]

oo 5 dlo

Journal of Police Medicine
Winter 2015; Vol. 3, No. 4: 259-268

9. Ufuophu-Biri E, Iwu CG. Job Motivation, Job Per-
formance and Gender Relations in the Broadcast
Sector in Nigeria. Mediterranean J Social Sci 2014;
5:191-8.

10.Rainey HG. Understanding and managing public
organizations. John Wiley & Sons 2009.

11.Ambrose ML, Kulik CT. Old friends, new faces:
Motivation research in the 1990s. J Manage 1999;
25:231-92.

12.Demirkol IC. Examining the antecedents of the
work motivation in the context of Turkish national
police. A Doctoral Dissertation of Michigan State
University. 2012.

13.Susan W, Gakure R, Kiraithe E, Waititu A. Influ-
ence of Motivation on Performance in the Public
Security Sector with a Focus to the Police Force in
Nairobi, Kenya. [JBSS 2012; 3: 195-206.

14. Bahadori M, Babaei M, Mehrabian F. Prioritization
of Factors Influencing Job Motivation in Employees
of a Military Center Using Analytical Hierarchy
Process (AHP). J Mil Med 2013; 14: 237-44.

15.U.S. Census Bureau. Expectation of life at birth,
1970 to 2007, and projections, 2010 to 2020. Re-
trieved from www.census.gov/compendia/
statab/2011/tables/ 11s0102.pdf. 2011.

16.Violanti JM, Vena JE, Marshall JR. Disease risk
and mortality among police officers: New evidence
and contributing factors. J Police Sci Administrat

\ra

1986: 17-23.

17.Quire DS, Blount W. A coronary risk profile study
of male police officers: focus on cholesterol. J Po-
lice Sci Administrat 1990; 17: 89-94.

18.Blum L, Blum LN. Force under pressure: How cops
live and why they die. Lantern Books 2000.

19.Locke EA, Latham GP. A theory of goal setting &
task performance. Prentice-Hall, Inc 1990.

20.Tosi HL, Rizzo JR, Carroll SJ. Managing organiza-
tional behavior. Blackwell Cambridge, MA 1994.

21.Ajilchi B, Zoghi L, Rabiee Roudsari Sh. effective-
ness of schema therapy in reducing symptoms of
trauma recurrence in wounded in actions with
PTSD. Journal of Management studies on police
training 2014, 7: 1-18. (persian)

22 Edirisooriyaa WA, editor. Impact of Rewards on
Employee Performance: With Special Reference to
ElectriCo. Proceedings of the 3rd International
Conference on Management and Economics; 2014.

23.Asgharian M, Bagheri Sh. Study on the job motiva-
tion of academic board members of naja training
deputy according to two-factor herzberg theory.
Police Manag Stud Quart 2012; 7: 7-39. (Persian).

24.Habibipour B, Vanaki Z, Hadjizadeh E. The effect
of implementing goal setting theory by nurse man-
agers on staff nurses’ job motivation. Iran J Nursing
2008; 22: 67-76. (Persian)


http://en.journals.sid.ir/JournalList.aspx?ID=12843
http://dx.doi.org/10.30505/3.4.259
https://dor.isc.ac/dor/20.1001.1.22286241.1393.3.4.6.3
http://jpmed.ir/article-1-316-en.html

.

o) Cb aloxs

YOA-YFA Slrio —F o)l —Y 0,95 —VFAY liess;

e 3N L (658 (6)95 slal alal,

[ 9T-20-9202 uo Jrpawd| wou) pepeojumoq ]

[€97'€€6ET T¥29822¢ T TO0T 02 -H0d ]

YZA

[6521°€/5050€°0T ;104 ]


http://dx.doi.org/10.30505/3.4.259
https://dor.isc.ac/dor/20.1001.1.22286241.1393.3.4.6.3
http://jpmed.ir/article-1-316-en.html
http://www.tcpdf.org

