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ABSTRACT

AIMS: The military forces protect the country’s independence and security, and due to their inherent
characteristics, they are always faced with numerous job issues, and the physical and mental health of
these employees is at risk. The present study was conducted to investigate the structural model of the
relationship between organizational support, job stress, and quality of work life with depression with the
mediating role of cognitive emotion regulation strategies in employees of Tehran Police Stations.

MATERIALS AND METHODS: The statistical population of this correlational descriptive research was all
the employees of Tehran Police Stations, and 350 of their forces were selected as the research sample by
multi-stage cluster sampling method. Research tools included the Beck Depression Inventory, Eisenberger’s
Organizational Support, Iran Police Stress Scale, Walton’s Quality of Work Life, and Garnefski and Kraaij's
Cognitive Emotion Regulation Strategies. The analysis of the research data was done in two sections,
descriptive statistics and inferential statistics, using the Structural Equation Model (SEM) method using
SPSS 24 and AMOS 24 software.

FINDINGS: The findings of the research showed that adaptive cognitive emotion regulation strategies
played a partial mediating role (p<0.01) in the relationship between organizational support and
depression, and played a fully mediating role (p<0.01) between the quality of work-life and depression;
However, non-adaptive strategies of cognitive emotion regulation only had a partial mediating role
(p<0.01) in the relationship between organizational support and depression. Organizational support
directly and indirectly and the quality of work life indirectly affected depression (p<0.01). Job stress only
directly predicted depression (p<0.01).

CONCLUSION: Adaptive strategies of cognitive emotion regulation can reduce the effects of job problems
and improve the mental health of police officers.
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INTRODUCTION
Oneofthemostimportantassetsofanyorganization
is its manpower. Facilities, technology, and other
resources without skilled and efficient human
resources cannot provide the correct performance
progress and development of that organization
[1]. The armed forces protect the independence,
security, and territorial integrity of the country,
and the authority of the country depends on the
capability and authority of the military and police.
Also, due to the inherent characteristics of their
profession, they always face many job issues. As
a result, their mental health is exposed to more
damage compared to other occupations [2].

The results of the conducted research show the
effectiveness of perceived organizational support
on the psychological well-being of employees
[3]- Depression is one of the most common
disorders among military forces [4]. According
to DSM-5, if five or more symptoms of depressed
mood, significant weight loss or gain, insomnia
or hypersomnia, marked decrease in interest or
pleasure in activities, fatigue or lack of energy,
feelings of worthlessness, guilt, decreased
concentration, and Mild cognitive impairment
(MCI), psychomotor agitation and slowness,
frequent thoughts about death or suicide, suicide
attempts, observed in a person during at least two
weeks, indicate that a person is suffering from
major depression [5].

Research shows that the perception of social
support in the workplace impacts the safe
performance of employees. Also, organizational
supporthas a greateffect on the psychological state
of employees [6]. According to social exchange
theory, employees have beliefs about the degree
of the organization’s support of their needs and
values based on interactions with supervisors and
managers [7]. Researches indicate the importance
of organizational support and considers it as one
of the factors influencing job performance, job
satisfaction, and organizational commitment [8].
Among other job factors that affect the mental
state of people is job stress [9]. In addition to
physical, biological, and chemical risks, jobs
also put people’s mental state at risk. People
spend significant hours of their lives in the work
environment, which can lead to many positive
and negative tensions and sensitivities [10]. Job
stress is also considered among police employees.
The three factors of employee characteristics,
working conditions, and the interaction between
employees and the work environment affect job
stress. Occupational stress among the military
forces can have consequences such as lateness,
absenteeism, resignation, boredom with work,
underwork, and job dissatisfaction [11].

Research has shown that the quality of work life
affects the mental health of police employees
[12]. In the contemporary world, the quality of
working life is discussed and investigated as an
important social issue. The evidence indicates
that researchers have sought job enrichment
after paying attention to the human and social
dimensions of organizations, which has been
done to improve labor relations. In this regard,
the quality of work-life programs, including
workgroup forms, characteristics of the work
environment affecting job satisfaction, employee
productivity through the reward system, workflow,
management styles, and physical environment,
were considered and investigated [13].

One of the factors that can affect people’s mental
health is cognitive emotion regulation strategies,
and emotional cognitive regulation strategies can
play a mediating role between stressful factors and
people’s mental health [14]. Cognitive regulation
of emotion refers to the cognitive processing
of a person when facing a traumatic event [15].
Cognitive strategies of emotion regulation are
divided into two categories: adaptive or positive
strategies and non-adaptive or negative strategies.
Research shows that emotional regulation skills
are also effective in people’s jobs [16].

Research has been conducted to investigate the
relationship between occupational factors and
the mental health status of people. It has been
shown in research that the quality of working life
affects mental health [17]. Also, research indicates
the effect of occupational stress on the general
health of employees. [18]. On the other hand,
perceived organizational support indirectly affects
depression [19]. The mediating role of emotional
regulation strategies and their effect on people’s
mental state has also been confirmed [20].

65% of a person’s useful life is spent in the
work environment, so neglecting job factors
can reduce productivity and affect people’s
physical and mental health [21]. On the other
hand, the evidence shows the high prevalence of
psychological problems in society. The amount of
mental injuries in European countries is estimated
to be more than 20% [22]. Also, studies in Iran
have estimated the prevalence of psychological
trauma symptoms to be 23.4% [23].
Manpower is considered the most important
capital of the police and the diversity and
complexity of this job require that they pay
attention to psychological characteristics in the
selection and employment of military forces to
face tense, stressful, and dangerous situations
[24]. On the other hand, if a person’s job is done
in healthy psychological conditions and with
balanced tensions and cooperation, it leads to


http://dx.doi.org/10.30505/13.1.5
http://jpmed.ir/article-1-1222-en.html

[ Downloaded from jpmed.ir on 2025-12-14 ]

[ DOI: 10.30505/13.1.5]

ISSN: 2383-3483; Journal of Police Medicine. 2024;13(1):e5

an increase in the quality of life and positive
emotional growth towards work and the work
environment. In addition to fulfilling individual
and organizational needs, physical and mental
health increases the efficiency of the organization
[25]. Taking into account the above-mentioned
issues and considering the lack of research on
occupational factors affecting the mental state,
especially in the military forces, the present study
was conducted to investigate the structural model
of organizational support, job stress, and quality of
work life with depression with the mediating role
of cognitive strategies of emotional regulation.

MATERIALS & METHODS

This research is applied in terms of purpose
and terms of the descriptive method, it is of
the correlation type, which is done by using
structural equations to identify direct and indirect
relationships between research variables. The
statistical population of the present study was all
the employees of Tehran police stations in 2021.
The statistical population of the present study
was all the employees of the Islamic Republic of
Iran Police Headquarters in 2021. The minimum
sample size required for structural equations is
200 people [26]. Based on this, to carry out this
research, 350 people were selected by multi-stage
cluster method from the police stations of Tehran,
the chief police stations of three and four cities of
Tehran, and then several people were randomly
selected from each list and answered the research
questionnaires. The criteria for entering the
research included at least six months of work
experience in the police station and satisfaction
with conducting the research. The criteria for
leaving the research were incompleteness of the
questionnaire and unwillingness to participate
as a research sample. In this research, Beck’s
depression inventory questionnaires, Perceived
organizational support, Iran Police stress scale,
Quality of work life, and Walton’s cognitive
emotion regulation questionnaire were used.
Beck Depression Inventory-II (BDI-II): This tool
has 21 items that measure physical, behavioral,
and cognitive symptoms of depression. This
questionnaire can be used in the population of 13
years and older. In this tool, each item gets a score
between zero and three, and thus the total score
of the questionnaire ranges from zero to 63. A
person’s depression score is obtained by summing
the scores of the options chosen by the person.
Using these scores, the level of depression can be
determined. The internal consistency of this tool
has been reported as 0.73 to 0.92 with an average
of 0.86 and the alpha coefficient for the patient
group as 0.86 and for the non-patient group as
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0.81 [27]. Cronbach’s alpha was 0.87 in students
of Shahid Chamran University of Ahvaz [28]. In the
present study, Cronbach’s alpha was 0.94.
Perceived Organizational Support
Questionnaire (POS): This questionnaire entered
the literature of organizational theories following
the research of Eisenberger et al. This tool has two
long and short versions of 36 questions and 16
questions used to evaluate organizational support.
This tool is set as a seven-point Likert scale,
ranging from completely disagree (score zero)
to completely agree (score six). In this version of
the questionnaire, questions 2-3-5-6-9-12 and 13
are graded in reverse. Cronbach’s alpha for the
reliability of this questionnaire was obtained as
0.89 [29]. Also, in Iran, the reliability of this tool
was obtained by Cronbach’s alpha method, 0.93
[33]. In this study, Cronbach’s alpha was calculated
as 0.89.

Iranian Police Stress Scale Questionnaire
(IPSS-A): The questionnaire used is the short
form of the Iranian Police Stress Questionnaire,
which was prepared by Rezaeiin in 2015 from its
long version, and contains 45 questions, the first
25 of which are non-mission stressors and 20
questions in the second part. It measures mission
stressors. In this questionnaire, the respondent
first specifies the occurrence or non-occurrence
of a stressful event by selecting the yes or no
option and then specifies the number of times
that event has been encountered (every day, every
week, every month, every year, and however many
years). Cronbach’s alpha coefficient to check the
internal homogeneity of this tool is 0.95 and also
the reliability coefficient of the current tool is
reported as 0.83 [31]. In this research, Cronbach’s
alpha for the reliability of the tool was 0.97.
Walton’s Quality of Work Life Questionnaire
(QWL): This tool was developed by Walton in
1973. This questionnaire has 35 questions in
eight subscales, including fair and adequate
payment (four questions), safe and healthy work
environment (six questions), development of
human capabilities (five questions), ensuring
continuous growth and security (four questions),
andworkintegrityand coherence. (Fourquestions),
the existence of legalism in the organization
(four questions), working life atmosphere (three
questions), and social dependence on work (five
questions). This instrument is a Likert scale that
is scored from completely dissatisfied (score one)
to completely satisfied (score five). Walton has
reported the reliability coefficient of this tool as
0.88 [32], and in the research conducted in Iran,
the reliability of this tool has been obtained as 0.78
[33].In this study, Cronbach’s alpha was calculated
as 0.94 for the reliability of the tool.
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Garnefski and Kraaij Cognitive Emotion
Regulation Questionnaire (CERQ): This
questionnaire is an 18-item instrument and
measures cognitive emotion regulation in
response to threatening and stressful life events
on a five-point scale from one (never) to five
(always) based on nine subscales. It measures the
minimum and maximum score in each subscale
will be two and 10, respectively, and a higher score
indicates a person’s greater use of that cognitive
strategy. The main components of this tool include
self-blame, acceptance, rumination, positive
refocusing, planning focus, positive reappraisal,
trivialization, catastrophizing, and other-blaming.
The dominant internal consistency of the scales
has been confirmed with Cronbach’s alpha
coefficients of 0.80 [16]. The content validity of the
Cognitive Emotion Regulation Questionnaire and
Kendall’s agreement coefficients for its subscales
were calculated from 0.73 to 0.87 and confirmed
at the p<0.001 level [34]. The reliability of the tool
in the present study was 0.85. After approving the
plan and obtaining the necessary permits from
the relevant authorities, the researcher came to
the designated police stations to collect samples.
After coordination with the head of the police
station and through administrative procedures
and coordination with the staff, the questionnaire
was distributed among the attendees. At first,
explanations about the research and how to
complete the questionnaire were given to the
people and they were asked to answer the
questionnaires without mentioning their names.
The participants were assured that all the
information was confidential and in line with the
research objectives and that their answers did not
affect their employment status. It was also stated
that there is no right or wrong answer and they
should answer the questions according to their
situation. The theoretical model of the research

Adaptive
Strategies of
cognitive
emotion
regulation

Organizational
support

Job stress

Depression

Quality of
work life

Non-adaptive
Strategies of
cognitive
emotion

regulation

Figure 1) The theoretical model of the research

was explained according to Figure 1.

Ethical Permissions: The current research has
been registered with the ethics code number
IR.BMSU.REC.1401.017.

Statistical analysis: The data were analyzed in
two parts descriptive statistics including indices,
dispersion indices, and distribution shape
indices, and inferential statistics with correlation,
regression, and structural equation model (SEM)
tests using SPSS 24 and AMOS 24 software.

FINDINGS

After dropping a sample, out of 285 participants
in this research, 219 participants were male
(76.8%) and 60 participants (21.1%) were female.
Also, the gender of 6 people (2.1%) of the people
participating in the research was not determined
due to the lack of completion of demographic
information. The highest frequency of educational
qualifications of the participants was related to a
bachelor’s degree with 119 people (41.8%) and
the lowest was related to a master’s or PhD with
38 people (13.3%). The descriptive characteristics
of the research variables are included in Table 1.

Table 1) Descriptive indicators related to research variables

Variable average standard deviation least most skewness kurtosis
Organizational support 30.24 19.1 0 88 0.29 -0.31
Job stress 126.73 50.61 2 225 -0.34 -0.52
Quality of work life 79.26 23.37 35 158 0.63 0.62
Non-adaptive strategies 23.96 8.86 8 40 -0.14 -0.62
Adaptive strategies 30.57 8.86 10 50 -0.14 -0.62
depression 21.64 14.5 0 58 0.4 -0.75

To implement the structural equation model, first,
the correlation matrix between the researches
variables was examined (Table 2). Also, according
to Table 1, the skewness and Kkurtosis indices
showed that the data were at the normal level.
The fit indices of the model are included in
Table 3. According to Table 3, in the initial model,

the fit indices were at an unfavorable level. To
achieve a proper fit, non-significant components
(p>0.05) were removed from the model. In the
final model, the indicators showed the optimum
level. Therefore, it can be said that the final model
was a good fit. Direct and indirect effects and
general or partial relationships between variables
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were investigated. Also, data resampling was done
with the bootstrap method. According to Table 4,
in this model, 8% of the variance of the adaptive
strategies of cognitive regulation of emotion was
explained by organizational support and quality of
work life, and 2% of the variance of incompatible
strategies of cognitive regulation of emotion
was explained by the variable of organizational
support, which was a weak value.

According to Table 4, the direct path from the
variable of organizational support to the adaptive
strategies of cognitive emotion regulation
(p<0.01; B=0.16) is positive and significant, and
the direct path from the variable of organizational
support to the adaptive strategies of cognitive
emotion regulation (p<0.01; (=-0.15) was
negative and significant. In this model, variables
of organizational support, adaptive strategies of
cognitive regulation of emotion, non-adaptive
strategies of cognitive regulation of emotion, job
stress, and quality of work life predicted a total
of 33% of the variance of depression. The direct
path from organizational support to depression
(p<0.05; B=-0.21) was negative and significant.
The direct path from adaptive cognitive emotion
regulation strategies to depression (p<0.01;
=-0.27) was negative and significant. The direct
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path of maladaptive cognitive emotion regulation
strategies to depression (p<0.01; B=0.19) was
positive and significant. Also, the indirect path
from organizational supportto depression through
cognitive emotion regulation strategies (p<0.01;
=0.07) was negative and significant; Therefore,
according to the findings of the research, adaptive
and non-adaptive strategies of cognitive emotion
regulation play a partial mediating role in the
relationship between organizational support and
depression of police officers.

The direct path of quality of work life to depression
was insignificant, but the direct path between
quality of work life and adaptive strategies of
cognitive emotion regulation (p<0.01; $=0.19) was
positive and significant. Therefore, the adaptive
strategies of cognitive emotion regulation played a
full mediating role between the quality of work life
and depression. It should be noted that due to the
non-significance of the relationship between job
stress and cognitive emotion regulation strategies,
cognitive emotion regulation strategies could not
play a mediating role in the relationship between
job stress and depression. To better understand
the relationships and effects presented in the
table, the path diagram of the fitted model with
standard coefficients is shown in Figure 2.

Table 2) Correlation matrix between research variables

Adaptive strategies Non-adaptive

Variable Orgsalxluz;:)t:‘(tmal Job stress  Quality of work life  of cognitive emotion  strategies of cognitive =~ Depression
pp regulation emotion regulation
Organizational 1
support
Job stress -0.5%* 1
Qualit}f of work 0.37%% _0.52%* 1
life
Adaptive
strategies of 0.23%* -0.22%* 0.37%* 1
cognitive emotion
regulation
Non-adaptive
strategies of
cognitive emotion -0.15%** 0.05 0.03 0.15%** 1
regulation
Depression -0.43%* 0.43*%* -0.3%* -0.35%* 0.2%* 1
Table 3) Model fit indices
Indicator CMIN/DF RMSEA GFI AGFI IFI TLI CFI
Index type PFI PFI AFI AFI CFI CFI CFI
Standard value less than 3 less than 0.08 more than 0.8 more than 0.8 more than 0.9 more than 0.9 more than 0.9

Before correc-

. 9.97 0.18 0.99
tion

0.76 0.97 0.58 0.97

After correction 2.86 0.08 0.98

0.93 0.97 0.91 0.97
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Table 4) Direct, indirect coefficients, total effect and correlation coefficient

Routes Dire_ct Ind_ir_ect tqta}l corre_la_tion
coefficients coefficients coefficients coefficient
On the adaptive strategies of cognitive regulation of emotion from:
Organizational support **0.16 - 0.16** 0.08
Quality of work life **0.18 - 0.18%*
On non-adaptive strategies of cognitive emotion regulation from: 0.02
Organizational support -0.15%* - -0.15%*
On depression from:
adaptive strategies -0.27%* - -0.27**
Incompatible strategies 0.19** - 0.19%* 0.33
Organizational support -0.21%* -0.07 -0.29%*
Job stress 0.25** - 0.25%*
Quality of work life - -0.05 -0.05**

Figure 2) The structural model of the relationship between organizational support, job stress, quality of work life and
depression with the mediating role of cognitive emotion regulation strategies

0.08

Adaptive
Strategies of
cognitive
emotion
regulation

0.16%*
Organizational
. o support

_.0.27*0';
- *k
0.21 0.18%*
Depression |« 0.25%* Job stress
0.02 -0.15%*
0.19**

Quality of

Non-adaptive
work life

Strategies of rs
cognitive
emotion

regulation

DISCUSSION

The purpose of this research was to investigate
the structural model of organizational support,
job stress, and quality of work life with depression
with the mediating role of cognitive strategies of
emotional regulation. According to the findings,
the direct effect of organizational support on
the adaptive strategies of cognitive regulation
of emotion was positive and meaningful, and
organizational support was on the incompatible
strategies of cognitive regulation of negative and
meaningful emotion. In this model, variables of
organizational support, adaptive strategies of
cognitive regulation of emotion, non-adaptive
strategies of cognitive regulation of emotion, job
stress, and quality of work life predicted a total
of 33% of the variance of depression. Adaptive
and non-adaptive cognitive emotion regulation
strategies had a partial mediating role in the
relationship between organizational support and
police employees’ depression; however, cognitive
emotion regulation strategies could not play
a mediating role in the relationship between
occupational stress and depression. The effect
of organizational support on depression [3], job
stress on depression [19], and the mediating role

of cognitive emotion regulation strategies in the
relationship between variables and depression
[20] were consistent with previous research.

Regarding the negative effect of organizational
support on depression, we can refer to Tylor’s
opinion, which considers the presence of a
supportive person as an important factor in
preventing the occurrence of depression [35].
When a person perceives sufficient support
from the organization and his superiors, he is
assured that when a problem occurs or an injury
occurs, the organization will help him to solve it.
Another result of the research showed that job
stress increases the probability of depression
among police employees. Work interference, job
interference with family life, heavy and stressful
tasks, etc.,, are some of the non-mission stressors
in police forces [34]. Research shows that the
burden of the job role has a destructive effect
on the mental health of employees [36]. When
people face a large amount of work, in addition
to suffering a lot of physical and mental pressure,
they also face problems in playing the role of
father or husband. Due to the large volume of
work, heavy work shifts, heavy responsibility,
etc., police forces endure a lot of stress on the one
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hand, and on the other hand, they have little time
to take care of their personal lives. The occurrence
of these stresses can lead to physical and mental
exhaustion and lead to disappointment, lack of
motivation, boredom, etc.

Also, according to the findings of this research,
there was an inverse relationship between the
quality of work life and depression. Since military
jobs have their sensitivities and rules for career
promotion and achieving higher ranks, employees
go through tougher conditions for growth and
promotion. This can reduce their hope for
advancement and job promotion, and as a result,
lead to depression. Also, research indicates that
economic conditions can affect the occurrence of
depression [37]. Therefore, due to the increase in
living expenses and today’s economic conditions,
employees’ salaries can hardly cover their
living expenses. Therefore, disappointment and
depression can be expected from them.

The main finding of the research showed that
cognitive emotion regulation strategies had
a mediating role in the relationship between
organizational support, quality of work life, and
job stress with depression. One of the theories
related to perceived organizational support is
the social exchange theory. According to this
theory, when the organization pays attention to its
employees, the employees also seek to compensate
for the support of the organization and use all
their efforts to increase the productivity of the
organization [38]. This feature can be related to
the component of refocusing on planning from
the components of adaptive strategies of cognitive
emotion regulation. The phrase “When adverse
conditions occur, I think about how to change
the situation” [16], is indicative of this situation.
When a person understands the support of the
organization and his supervisor, to compensate
for it, when a problem occurs in the organization
or job, he uses all his power to solve the problem
and reach stable conditions. Also, fair and working
pay is one of the important components of the
quality of working life [35]. When a person is
satisfied with the amount of his income and sees
it by the amount and difficulty of the work he
does, he will do his best to do things as well as
possible and eliminate possible defects. On the
other hand, the findings showed that focusing on
planning reduces the possibility of depression.
Research shows that people’s attitude towards
life and the world affects their mental health [39].
This can be interpreted as a person who sees this
ability in himself to be able to solve problems
and problems, suffer less psychological pressure.
Therefore, adaptive emotion regulation strategies,
including refocusing on planning, can reduce the
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level of depression and play a mediating role in the
relationship between organizational support and
quality of work life with depression.

Because the present research was conducted
using a questionnaire tool, there was a possibility
of bias in answering. Also, the current research
was conducted on police forces of Tehran city, as a
result, caution should be observed in generalizing
it to other communities. Since police forces have
direct contact with members of the community and
experience special job conditions, it is suggested
that more research be done to investigate their
psychological condition and ways to improve the
psychological condition of this group.

CONCLUSION

According to the findings of this research,
adaptive cognitive emotion regulation strategies
can play a mediating role in the relationship
between organizational support and quality of
work life with depression. Maladaptive cognitive
emotion regulation strategies can also mediate
the relationship between organizational support
and depression. Job stress affects depression
directly and the quality of work life indirectly.
Also, organizational support both directly and
indirectly reduces depression. The results of this
research indicate the effect of cognitive-emotional
regulation strategies on improving the mental
health of military forces.

Clinical & Practical Tips in POLICE MEDICINE:
Considering the specific job situation and the risks
in military jobs, along with the timely and efficient
evaluation of the employees, the possibility of
using psychological services by experienced
psychologists should be provided and facilitated.
Also, to recruit and employ military forces, a
special psychological test should be compiled and
used in the recruitment process by the conditions
of the current job and taking into account its
risks and limitations. The use of virtual reality
technology can also be considered by simulating
the stressful situations of this job, before or during
the service.

Acknowledgment: The researchers thank all the
managers and employees of the Policing Sciences
and Social Studies Research Institute and Applied
Research Center of Police Medicine. Also, from all
the police stations that helped us in answering
the research questionnaires; it is appreciated. It
is worth mentioning that the present article was
extracted from the alternative research project of
the first author of the article.

Conflict of interest: The authors of the article
stated that there is no conflict of interest regarding

¥20¢ ‘L ®nss| ‘€L'JoA  ANIDIAIN 3D170d 40 TYNINOr ~


http://dx.doi.org/10.30505/13.1.5
http://jpmed.ir/article-1-1222-en.html

[ Downloaded from jpmed.ir on 2025-12-14 ]

[ DOI: 10.30505/13.1.5]

iy oo Koy ot e @

<60 AL 70 1 el

ISSN: 2383-3483; Journal of Police Medicine. 2024;13(1):e5

A Structural Model of the Relationship between Organizational Support, Job Stress and Quality of Work Life with Depression
with the Mediating Role of Cognitive Emotion Regulation Strategies among Tehran Police Station Employees

the present study.

Authors’ Contribution: The firstauthor presented
the idea, study design, data collection, and data
analysis; the Second author: study design, and
data analysis. All the authors participated in the
initial writing of the article and its revision, and all
of them accept the responsibility for the accuracy
and correctness of the contents of the present
study with the final approval of the present study.
Financial Sources: This research had no financial
support.


http://dx.doi.org/10.30505/13.1.5
http://jpmed.ir/article-1-1222-en.html

[ Downloaded from jpmed.ir on 2025-12-14 ]

[ DOI: 10.30505/13.1.5]

ISSN: 2383-3483; Journal of Police Medicine. 2024;13(1):e5

S35 i g (i oyt (Gilojlo wales s LG (g lisle Jae
ol G3L eoaid glasyaly il (A L (Sapdl b g )8
ol gl NS ylis,l8

PhD ¥ PhD * ¥

)%wl G0 G)AL: UJ:M ‘MA‘L;)Ml L,.ala.:z:b ‘a,g.c>|ﬁ|

U')J‘ Sy ;U.nywﬂ .)l)T o&iils Sy .x>|9 ‘L.::’.L‘*:‘-n’l) ) c)su.'m !

ul).t] ‘U‘)QP' ‘ULLQ.:.’>| wilellas 9 U.o'.b.u’ ‘ogl.c oliw.(bs).v ‘= )‘ Lg).LS.w.u:.,u)J.Lo '

°-\‘.S~?

sawio Jilao L oylgan w95 o315 claSig s amsi b g aikead 158 okl g il Lidls ol (cling i sl an
Jio uyp B byl gty 31y JL8 shs (Byme )3 GLS)IS ol Glg) 9 e el g st 5y, o
syl Gzl (i b Sapmdl b ()5 (S3) cadsS 5 Gl Gyl (Gilojl calas (s bl (5 sl

A el ()i oles Gleg OIS QLSS 53 glawe il el

Wsgr Sy ol Sl NS QUSHS (eled (Situnad £93 31 hrogi Gidgl ol )bl asel> ilagbs) 5 slge
sl i Ol (hagl disad plyicas slaloyesiz glubss (55 aisai Ghgy 4 Ll lagyd 5l a8 Ve oS
6 S5 oS ol ey puiasl wliiie Spiil Gloile coles « Sy (Sl asliiuny Jold (g
Ghrogi jlel (du 93 55 (igly (sloosly Jalzi gy zlyS 5 (Swdi)S plaus aslid eabiis lasymly 5 osills
3 olxil AMOS 24 5 SPSS 24 (clayfisleys 31 oslicil b (SEM) g,lisbis e¥lalan Juio g 4 bl Lol 5
cales o dhaily 53 gl L el dlSjle slasypaly a5 Iy Glis Glagly 51 Jel> slaaisl slaaisl
(P<e/a)) JolS zilio (25 oS3l Uy (6315 (555 S s 3 (D</o)) iz o2iloe 2 S0yl 5 lojlus
lse L (Sodl b Gilojle cales g dlaily 55 haid gl (15U eudais A5l slasyaly Lol 138 Lyl
2 epaiiannné @50 43 (SIS (S cuisS 5 palitimoné 3 paiine whgo 4 Gilojle cales wdls (p<e/e) 23>

(P<e/o1) 3903 (S |y (S 3wl paditiuce wiygo 4y bid Gl oyl (P<o/o)) aisgs 38 (S3pudl

39 90 g oals ua.».ﬁ:‘S b ‘;1574.» WS L.J|)Jl AJ‘Q_SU.A UM U.;.>Lu.u ‘o..‘.hu USL».EJ' LngJ).x.b‘) LS)‘EW
9 L2 QLS Silgy et

ol @it ((Sapmdl (S35 cudnS (o sl (Gilolw colas ibaejlgads

rallio il R PL P OWETY dlie 4y sbciwl gz
VEY/aY/N sl 5 wliizg esle wdglae asds gl wold : puysl Dehghani Ashkezari E, Ameri MA, Ah.mad'
VEo¥/o¥ Yo 1 iy VAEVIPARD iy 55 ol (g5lid Pour M. A Structural Model of the Relationship

between Organizational Support, Job Stress and
Quality of Work Life with Depression with the
Mediating Role of Cognitive Emotion Regulation
Strategies among Tehran Police Station
Employees. ] Police Med. 2024;13(1):e5.

VoV oV/¥ Ll St 1S any
m.ali.ameri.h@gmail.com

Copyright © 2024, Journal of Police Medicine | This open access article is licensed under a Creative Commons Attribution-NonCommercial 4.0 International License



http://dx.doi.org/10.30505/13.1.5
http://jpmed.ir/article-1-1222-en.html

[ Downloaded from jpmed.ir on 2025-12-14 ]

[ DOI: 10.30505/13.1.5]

ISSN: 2383-3483; Journal of Police Medicine. 2024;13(1):e5

3090 Sy glyiesdy 5 S cisS polae gLds
5l S smlgd ccwl w9 G 330 (et =<laiz
selaiz! g (Siludl S @ dzgi 5l WUM&W' OT
el 48,8 eyg 0 515 gy 3gu0s Bace by a5 logylojlw
sleodoly Liwly ol 53 .J_j|c_mT)g dei gilao e [
olas i G5 og)S JSil Joli oI5 =S435 cauins
G-vb 5l QLS (o902 Gl wildy p 5350 )1 o
bz g e gleSe—w OB gl (sl piwow
DV S 8 w5 498 ge ((Sod

=lay el jy ailgipe 48 Lelge 5l S
olzue (sl edis slasyal a sl 5,50 o, sl
Lilgie ilue Geld cdius Loasyoly 5 ol
ribie it 38l (il et 3 Bgasial Jalse s
Uil o9 1l s bl edais D] sl asls
oyl ‘)MT Ma gy Ly apzlge ‘cli_.\.m 38 sl
aiwd 93 4 plous @ uliss slid slasualy O] 3)ls
Ly o3liil 4ot (sLmsyealy 5 cosia Ly (3l (sLasyual,
S5l 5 a3l Ja b s ilus ol sLacyle
5] el

d—lse g Byl Gyy gl o piogi
5 el oad plail sl 3l (ilgy el by Sled
codw y (548 er_u) S 48 0 03l il gy
M5l ealSs wlibnd ot V] cowl 385 g,
)' A] ._L_j)l.) OL&S)U (—RRE w)l_“:)_) U.lﬂ_.w uu),\_.w'
eyl ygody oSyl Silojlw cales> )_i;..) (9=
Loyl glahwlg idi ] 3138 e 48l (Sayadl 4
3o 55 38l (Sl coumdy o Ledl p31 5 (Hlue aidiis
Vel ccwl 48,3 18w uls

G5 o ;33 8, 8 do yac jl a0y PO
Slgioe Gl Jolys dm oz gis N 9o (g
—>95 9 o> ol w g o3y i alS |y OT (5590)—8
solg s o Sas g 5 M ey 48, 5l eoss 1y o, dl
Ui 6=l sleye—iS 53 Hlgy el gl .yl
5 wlellbo vsen [YY] cowl oa i 3y5T, 0 3oys Vo jl
.))gT)_g oy YY/F Uy Silg, o] Ul.i)‘—-wd g oyl
v JJ‘c.))f

c3led wloyw yaipee Gl (90—
Jad ol S 9 8555 9 30le Clwsay ol
Loy =SB4 5 olsal 3 L aleie ol
Lo aezlse h dlizbyly, slacShsy 4o ol
iled dzgi gdhls o [ousiwl iy glecasise
uibuulg) JaJl)_w 33,8 J&_w)_fl ‘)_ig.b (9w )l [Y¥]
3k g Jolsio slag,Bue g biis Ly g ol
OV JOU S RS, SRR £ JOWN R gy MU
)_J.ogkl__c)_do_g'.b)bc_g).)bulé_ﬁh_ﬁms)lfg

obl&& 9 6)3&«2' L,th.h::

doddo
of Gilwd! galie Slojlw s slabls pees 5 e
Gladl galie g3 )50 galie 5 (550955 UlSel ol
HSloe ol 2 silgial dzgzuaty Wl 5 4 alo
logyd N 1l glojluw of dewgi g wdyduny 5 s
S oyl e alad g il (ML ol B 8l e
Loy 5lasBl g (aiadlgi 9,53 y5iS Hlasl g i
slacShy a2 by pized ol ollinl 5 olkis
dagy @3l Glad e L ojlgnm 395 d by (515
253 Ly duglie p3 LT il ene¥s dmiys § 035 )
V] s 5h8 (g ridon ol (oyse ;5 Laddy>

S sximaplis s el eliying gyl
GEl—blyy it s 0aiSl Gilojlw cles
WS gl S0 (S 3wl V] siwn HLS,LS
2y 551 DSM-5 &b [F] ol (ollis (sLingpi Lo ;o
GRS Ly ieal cospadl gl (slaailis 5 yiion L 4L
8N )il Gieals (et Lo Hlss 6 s azsi il
ool g5yl i Ly (S Lacalled s @il Ly
58 55 sl 5 55hed pials wlsS pulaa! ()l
Sy 330 53 55K 8 (> (ilgy (6355 Ly (Sesuolyuo
53 4dd 95 JBlas b )3 (iSd93 d pladl (iS s> L
bl B3yl ay 3,8 oMl LS g oamline 3,8
18] cew!

cilas STl 45 el o j Sl Lagiags,
S QLSS el 3y Shoe )15 bime 3 elotz!
Olio)ls (Hlgy camsy 1 Glojlw cales izes ol
o—eleiz | J3las (5,955 3—b T Sl 53l il
olboilw cles 5l glazyy ool oyl LS,
L Jeolsd (sloe 5 a5 3y Lol slagiyyl 5 Lajls |
copenl I Lagiaghy [V] 350 wigo yate g cuyym
32 1388 Jeelge 511 o 5 iy enlses Gilojle coles
Al 3o Gilojlus s s Lol caildy (lad 3y Sloe

38l (il wamdy - 45 Glad Jolge ;500
 ogde Jeliio [A] el o Guyiul wecwl i85l
Syl Hilgy cnmisdy (alienis § Sislon (Sujed wlyhs
Jls clelu sl 81 .aims e S8, hs oy e s 3y
S LS o s S e 3]y 395 4 ae | 4z
e 5 cde glacawlus g Laias adlgise sl o
Lol (LSS gl 5o [lo] aily ails o ys 1y oly;
slaShy Jole 4w el dagi 390 Glad oyl 35
8 hme g LS Jaliiie (1S 9,18 bl LSS
ot 53 Gl Gyl el 385l Gla b Gupil 4
e ol ezl laasly ailgiie ol (gLag
pis 9 e ol 4 cad Syds il S
I sl adly G s ) Gled eals,

65 S S 45 el oals it gy
33 IV ol S5 Lol Slg sy oSy oilyy caedas o

¥20¢ 'L @nss| ‘€L'JoA  INIDIAIN 3D170d 40 TYNINOr

o


http://dx.doi.org/10.30505/13.1.5
http://jpmed.ir/article-1-1222-en.html

[ Downloaded from jpmed.ir on 2025-12-14 ]

[ DOI: 10.30505/13.1.5]

<6 A oo 0 oy e o) W) o e

ISSN: 2383-3483; Journal of Police Medicine. 2024;13(1):e5

Ol $las NS LSS 3 olaad (B s Lol aloe 35 L (Fapmdl s 6,15 (55 udsS 5 LD il el oo ot Bl (55 s

bl ol S e B esliiul 350 il colex
a4 aS el on b @i (glamyscan @y Sl ey o
03a3) pidlge WalS L5 (jbo 8p3) pilliee YulS g
eliphuy Gd gl 53 3o shiSemd (Gid
S o0l wg—Sse w0 dy W g W-A-5-0-W-Y eYlg
o/ A deligiuyy o=l =2l sl &S GLall g-dise
=l o=l 2Ll lhml 5 e [YA] el sael cowsay
5 I el sl cawsdy o/AW (plig,S lall gy a
A dmlxe o/ A3 Elig)S (gLl s Giemgly ol

{(IPSS-A) bl Gy Gyl (oo el
opimal 4ol oLsS 03 wosliiwl 390 4ol
s 3 VWAD Jlaw 53 ol baawgs 45 sl oyl ucly
5o Y0 45 ol JIgeo £ Jolids 3 oais drg o 1ily
Uit 5 Jlsw Yo 5 yselept slayg il of Js!
o=l 53 35S e 0ilal 1y iygele slayguyil ol @93
absl> g9-8y pae Ly g8y il S wly dobipiy
LS (e patie ;i g b S oLl b |y el il
) Jel Iy slasgy of L dgzlge colads slaei usw g
patdo (Jlw suzpe g Jlw yo olo y0 @ iin 4o o)
Glwar Gy shm ey Lol s slaie
73l bl cpd iz 5 o/A0 Il ol (Hg)s
ElgyS Lall (Gaemg iy ol 3 M) ol ouis (iylsS o/ AV
9= oAV gl bl sl

o= 1 (QWL)ps-dls (5,55 5435 S dolipiunyy
ol sl ouds a5l AVY Lo s Walton baugi li
Jolis (oltioosys et 53 i ¥O Ly dobiyio
ol @B bz (JI5w )lez) S 5 Dlaaie wSlyy
&) Gl glocalld dewgs (JIgw Giad) Gdlag 9
S (I 5lez) pslie ool g 3y ol (JIgo
oloslws 55 S el S92 (Jls— sLez) IS pladl g
Sy (JI§—0 ) (5,5 5435 (sload (Jls— sLez)
A=l ol el ot pdass (JI5—w aq) @ —slez!
syns) el Yol 31 4 sl (3,5 4ol S
S9dise (53135 eyl (aiy eysd) pl—ly YolS' L (S
0355 Gi)liS [FY] o/ AA 1y il (ol 2bL cpe Walton
o=l o=bl oh—l 53 eadieladl glagiaghy 53 5 ol
LIl (iemgis gl 53 [FY] cowl sael cowsds o/ YA ol
A dialoe o/ AF Glial (b gl EldesS

ol GBLd eahis glasel dobgiwy
il S aebiyiwys o—l :(CERQ) Kraaij 4 Garnefski
b olome ialod ahiis slaspaly g coul lansS 1A
slipuyinl g oa S uagd slaslaygy g wslgs dy &wly jo
i L5 (-55m) Sl glzsmy wlide )3 585
HS1az g Bl amicwse pwladon) 40 cowsy (iaan)
oped g 9= 3l Vo g 93 niyi dy uladien o 53 oyl
Lo syly o 51 3y8 s eslaiwl ssmslid 1YL
(s Stisprsgd Jolts S5l iyl Lol sLndilio el

(lsy 5 Gaz Gl (Slojlw 5 (6358 lajl i
L [Y0] 350 ploslus DS iyl i) YUy czgo
23 LByl S91eS 4 d2gi Ly g oadsly ylge (u8,Sykaiys
woga> s sy sy y Sl et Jalge iy
die G S L 8l Gloagy oollal glagpd 5o
S5 S 5 Gl puyiel (Gilgle colex g sl
Gilid glasuel) il (il Ly (S3,dl Ly )8

i oLl il oyl

ey 9 Sl

Ohgy 13 5l g )l Saa B I Gl aghy o
wYsles i eslaiuwl b 45 el (Siuaan g9 3l iuoss
O peiiiwoyé g padiue baly) (luwlid gl g5l luw
Oimgjy (5 )lal dsel> 38 o0 w90 (Emgly (sLaysie
Jlw 5 Sim s sle (6,635 LS8 oled il
szl w¥slso (gl ‘a)ll igad x> J-8ls> 399 VFoo
b=l b conlal gl pm IVF] ol oait ol 5 Yoo
Sl Gladzyesiz (gl asdiss (g, dm 585 Ve (lmgiy ol
Sz 5 d (sl Y (S et sl WS on
@A e o I i 9 333 QLS g
Slodelipiy dm g wad ol Sslal wys—od
Jold Glmgly 4 395 sl jlame asls Hwly Gl
el jl wldy 9 (WS 55,18 doyi ol (it J8la>
osle a8l gy Sl zor> slasline 39— Giagh
G digad glsie do Sy 4 Jaled pae g doliiouy
S Sydl ladeliiuwy iomsh ol 3 e
=l ey Gyl poldio aa STl Gilgjlw coles
i (glaspaly deligiuwy 5 0s5-dly (65 545 oisS
38 8 eslaiwl 330 lows Giald

Sl ol :(I-BDI) YKy (S5l 4ol uy
sSlod g L8y (Slomws ‘o;}Lc S cewl o3l YV glyls
Cpmaz ;3 liGiay ol IS e (535 ejlul | (Sl
w@slo yo slial ol 5 el ealaiwl LB YU 4 Jlw W
J5 o iyl 0 9 35 (50 d LS b (o (slopad
S 3wl oy ad 3l FY LS b I (glaials ol iy
38 bwgi ex bl (Lo iy o g ez Lyy3

oo olsie whad gl jlesliiwl Ly aie ey
o/ V¥ 1y Sl ol (s Lol sgad s |y (S0l
slam 09,5 sl Lall cps g o/AF oSSl Ly o/AY Ls
ElsissS LAl Y] siles)s GinylsS /A Lot g o/AF
Cewosdy o/ AY Gloal ol ax g o8 iils glgmidls s
&lsssS GLall e s8> Gimgly 53 IVA] ol oasl
Al sy o/AF
ol {(POS) oSyl Silojls cslos el
oh8 e g Eisenberger wlads=i JLds dy doli iy
B 55 gyl il ol s ilejlaw elaylas elos! g
=il gl 5 el w17 g (g VW olgS g iy


http://dx.doi.org/10.30505/13.1.5
http://jpmed.ir/article-1-1222-en.html

[ Downloaded from jpmed.ir on 2025-12-14 ]

[ DOI: 10.30505/13.1.5]

ISSN: 2383-3483; Journal of Police Medicine. 2024;13(1):e5

S0 BauSesS, 5l (amoys Y5/5) 45 V1A (Giemghy ol
Coudz popigran 3539 0 Lol I (ameps YY) 5859
A Ghemgly 5 sanSeS, b a3l 5l (aoydy YN) a8 F
A addie « S8l 90 wlak v JeSI e Jds
4 byye (BauSeS) b luasi Syae Hlghd i
O=keS g (3—epy FI/A) 135 M L il s Syae
L (5053 L puilacd @38 was Syae 4 byye o
sloysiio hrogi (SLaShy 39— (3-0y3 W/¥) ,85 FA

A 3 ) gz 53 Ll

gl slapsie 4 baiye iregi glapasls (1 Jysz

-o/Y\ ARY AA o \WVA Wo/Y¥ Slojlw coles
</OY  -/VF YYD Y e/5\ WYY s iyl
S ks

oSY oSV DA WO YR/RY  Yavs
30
¢ slasyml
-o/FY  -o/\F Yo A A AS Yv/az »e 3).\.5)
Skl
-o/FY -o/\F 0o Yo A AS Yo/OV  Slbail slasyal,
-/YO o/¥ OA ° \F/0 Y\/5¥ &Syl

oiyile ol (g iz lw w¥slee Jio =l cgs
PN VISV P S SV TV SVELVSYCUIVIN CHPMPN
slopasls O Jyiz Gob psizen (¥ Jyi2) e 88
Jley b ;5 Laosls a5 sls s Suias § Sz
Gk 2z VW Jodz 53 Jao il slapas i .adisg
by Gl lpasla gl Jawo 3V Joa =
sleddlio iomwlio (il 4 giuw) w59 (glhels
(o=l Jao o AJ.U); GBIz Jao 3l (p>o/ob) Hlalineys
loise eyl aisls s |y e llas A > laasls
= L G adaly g padiwnond 9 poliie iyl
L Loosls (5,5 digadily prizmad .Ad ayn Lopdie o
w8 wyso il sy Gbs)
e pulyly Shaoys A Jaso gl 55 (F Jgao gb
colas bt plows Lisbod el aliSile sLasyal,
oelyly 5l ey ¥ g 65 (S a5 Gilelw
by plows (sl ebass GhBjlune Loyl
ol Gl el aliSie claspal; 4 il
)l ooy g )’)l_i&o 9 do (B: o/\& P<e/o))
bt Bt slaspaly 4 Gilejlw coles y e
g jlslsme g ke (B=-0/\0 P<e/o)) s sl
syl (Gljlw cles slapsio (Jio ol 5
SLB e laspaly (ol Gxslid e &l
S S g Gladh puyil laus GBlod e
omuten [y Sl Gulyls oy VY gaazmeps g8

obl&& 9 6)3&«'23' u‘Lﬁ.ﬁhﬁ

= 3SxeS e 3aze JSHal (0S8 loR S (s
(Sole—depanl 05 o Saxo byl (gi—aely
e (953 lunan el (6,885,503 9 (5,8 lasz 18
ol oas amli o/ Ae Elig)S (sLall calys Ly Lagulio
olzed GEUd ol ol lgize gy 7]
S ol lepsbion; gho S 38155 clus 5 Gy
Gl oais ali peo/oe) i 53 g dialse o/ AY L5 o/ VW
el sy ofAD ol i mgds 5 il bl V]
&=lbe il 0¥ slmjgme cnS g 2yb cngal jl pun
Lol s aigal (g gla—ezr gz Gixe bgye
WS Gty Ly G Simlan Sl g 4 jdl> oadpatudie
eliphny LS Ly Simlen 5 )8l J=heo b 5
N5 5> ldys el )3 b 2jel ppele g 0
9 32355 il 8l 81y Aeliptunyy eSS 032 5 Glomgy
Laaeliyiuy 4 ool 153 gy S ad eeulsiys Loi ||
b osls bl oliwabl o AS S, b s aims sl
oimaty Blaal gliwly )3 g ileyme wsleMlbl (;oled 45
Sl Lol Glaed cnmidg 5 (530 LedT slaguly 5 ol
Yl g2y hle Ly g ey dwly 45 i oy iz
oo s wly @Vliw 4 395 cedy Ly el g

Dy (653 Jre (V S

@S oS Ly sl Gieagh (SW wllhsYe
el 03ty 3 4R BMSU.REC.1401.017 ol
sl Gy 93 )3 Lmosls gylel Jelni g 4o
S35l lopasls (535 glagasls Jolb reogs
slaoseil Ly bl )lel 5 gjss JSi slagasli o
(SEM) s,z e¥slse Jae 5 gaassS)y «(Siuan
5o AMOS 24 5 SPSS 24 (sLayl3dles 5l sslai_ul Ly
s S

laaisly

d=ds 4 doliyiaunyy #F dlasd dadolihamyy s 3 e
33 eaiS S, YAS 5l Oas Bis Ghemgly 5l (939—madl

=

¥20¢ 'L @nss| ‘€L'JoA  INIDIAIN 3D170d 40 TYNINOr


http://dx.doi.org/10.30505/13.1.5
http://jpmed.ir/article-1-1222-en.html

[ Downloaded from jpmed.ir on 2025-12-14 ]

[ DOI: 10.30505/13.1.5]

=

6% A @ 0 Loyl

ISSN: 2383-3483; Journal of Police Medicine. 2024;13(1):e5

O3 Slag S L 53 plas il liis glasyely 2l G b (Somdl b (5 S35 cudsS 5 Glad pupinl (il eqles g b )l Jae

O pelime puue Lol 39 slalisops U.f.))_mé' s
il i AlBilu laspaly 9 (6,5 S5 coass
o—lply 39 Jlslbse ¢ e (B=0/1A P<o/ol) ylous
S o plaud Bl el a5l slasysl
ol 1y JolS milie i (Saywidl g (5,5 =S4
bLgl g4ls —=e e d d =g L as cewl y S5 ay ‘o)lj
wlaad Glad eolis glasysaly g Gled puyiwl g
o adaly )y siiwdlel glewe Gisld podais slasyal,
A sl aaly il (EaE (S owdl g led oyl
Y S ylaibicwl ol L assly il Jao slayue

A o3l Giled

5l o piwno .39 slise g (i (B=-0/Y) P<o/old)
Sl ay lsus sl bl @l 85w losyol,
il e o g Shlbse g (s—die (B=-o/YY pP<o/o))
Sl 4y ylsus sislios bl LS5y clasyal,
e ripan 351 o 3 e (B=o/18 p<e/el)

dio (B=-o/oY 1p<e/o)) ylows ibbod el glasyal,
Ohgdy Ll dmy dzgi Ly plnliy t35 jlalbse
olzus Gisliod @b dl Bl § GlS5Le slasyal,
Lol pLs)ls (Sauidl 5 Glojlw cles o by 5
S S el yuuo 35S |y iz (2ile i

gl slapiie o Siuaes puyile (¥ Jgaz

easts ail5loyt (slasyal

s iS5 (sla syl

¢l
et ol Sl

S S clad o

Silojle coles it

\ ilejls coles

\ /0" s oyl

\ -o/QY" /YY" 6 S casS

. " . <5l slasyal

) SIYY /Y SIYY T R

ol Slb pubiis

385 loput (slmayn

) 0" oov oo D" ©OTeRE B

ol b i

\ oY AN -o/¥" o/ PV -o/FY" Syl

die uiily glopaslo (¥ Jsse

CFI TLI IFI AGFI GFI RMSEA CMIN/DF vasls
Slanolio &lulio Slaumolio &lbo glbeo laidoe Laido waslis g
o/ 5l 5S35 o/ 5l 58 o/ 5l 5 /A3l 335 ofA 3 5385 ofoh 3l 5SS ¥l 5SesS sylaibiel lade
o/AY o/OA o/AY o/Y5 o/4 AN a/av 2Nl 51 3
/A A o/AY o/AV /3N ofoh Y/AS 2Vl 1 asy
O b 9 JS S padiinend cpadiiune ulys (F Jaaz
O Js A ituneyss il paiioe I [L3oems
5l olese Gl @i dlSle (glasyel, s3)
o/oA o/\5** - o/ \F¥% il cales
o/ YA** - PAVS 6B S5 cansS
, 5l ol (b @it G5l p2 glasyaly 69 5
o/o¥
o/ - SYAING Shojle coles
5l B3l 595 2
-o/YY" - /YY" 4Bl glasyal,
N - N4 4Bl losyal,
o/ WV
/YA o o/ Sl cale>
/YO - /YO Gl Gyl
~o/o" /oly” L FEROR Ry



http://dx.doi.org/10.30505/13.1.5
http://jpmed.ir/article-1-1222-en.html

[ Downloaded from jpmed.ir on 2025-12-14 ]

[ DOI: 10.30505/13.1.5]

ISSN: 2383-3483; Journal of Police Medicine. 2024;13(1):e5

obl&& 9 6)3&«'23' u‘Ln.h::

S S5 i (Glad Guyial (Gilejlo colex o bl s)lisle Jue (¥ S5
ol Gisld it slaapaly ailie (R b (Sl b

/WY H

o\ ¥

= og¥e NigBise 959y 41 I (g3l e L S8l e S
ig—dise Jmaxio |y (5305 29y 5 e HLdd A S
JSdo L 395 (g rmed L (58 G085 sl 5o
3 ez Jds 4y (6 0YS (slmg i a3, 50 9,409,
5 oS phieasiue (Siw G5 sLacag G
o= 5l 9 35S e Jmemxi |y (93l Gyl 0S5l oy
395 (patd (S5 4 S sha b =S ol 2500
oz (5 09—y oyl ol joym ayls JLossl s
oy e g Al iy oy s algie ) Ll il s
S9se it 3 s> () (S5Sl (s Al
S92 lyB waSme alaily (S3,udl 5 (6,5 SN e
393 el ilsd g oo wlus ol J2lin 4SIljl
ayls Y gladzys 4 Gilbsws 5 Gl Ll gl |y
b Az Lisl g oy b |y giesw i LSy
sl Lol el Gieals czge algioe yol gl A5 00
2 (Sapdl dmiiys 9 39 Ja b gLl g wdy g
el o 51 oSl L gy cpsizmads 4l aidls
S5 (Sapadl 9y 2ilgioe (s5lassl bayly b 45
9 S35 oLt pialidl o azgs Ly gyl 51 IMY] il
Mlgie G d gLS)I Go-b> ool (g3laidl by, i
5 el gl aled el |y QLT (5055 (sLaije
el Ll 8 T (gl oS 3yl

Lol 4 S sl gldd Gicaghy Lol 48l
(Glojlw cles g by )y glawe LD ol
OBl ((S3udl Ly Glads Gyl 5 (6,5 (545 S
Slojlw coles by bgie wlyhs jl S0 suidls =il
cnylii ] b sl oeloin] sl i o sSTyl
QLSS S dzgi 395 LSS 4 glojlw 45 oK
O pladi g oaaly plojlw slacales ylye saoys
IFAl 35,5 e IS a0 cpleslan (x50 i3l sl |y 395
(s5otelin >y 3020 355el il Ly lsioe |y S ol
ol GiEld e AhSile slasyel, sladle Sl

syl
83l

cles gl Jao oy il ol jl Sas
Syl Ly (635 595 S g Gl puyionsl silejlus
e pbis Gl slasel) aile i L
el coslas @ie 5l Ladisly gob s ol
e plaws Gl elais alSilw sLasualy yo
0S5t Laspaly 4 Giloluw cles 5 lsliss g
(Jio ol 53 39 slslise g i lowe SLed pdass
pbii A5 slaspal; (Glolw coles Loyt
Gld el Al iluoae sLaspaly lows ol
9205 (6315 S edsS 5 e Gyl lous
Asged sty ) Syl eyl Sl sy VY
olome Gislid e il Bl 5 G5l glasel,
L2 LS5 (Sapudl g Gilojlw clon o abaily 5
p—bais glaspaly Lol s als |y iz —=ilee (it
9 Gl puyiwl g adaly 5y gl glawe LS
Siloslw cales y 3l acal acsls aibe (ieds (S 3ywdl
s 5 D] (Saadl oy Gl il Y] (S 3yl 1
o= Bl 5 glawe (bbbl slaspal) gl
391 gmods ey ol Ly [Ye] (S3pudl g Lapusine
= Gl cles e ;31 Ly a k) 5

S sga> 4S5 3,8 sl Tylor y i 4 glgie (S 3l
S Bl 5902 5 55l 33 pe Hele |y, Sles 3,3
5 ool 31 1y LS eslos 3,5 45 38y [FO] ailsue
pBm 45 abie » bl plisebl wanled S)s 595 §9-3le
of &8y etz 53 ool caul 4o Mol Ly IS 9
45 aly it Ghemgly »50s 4t A4S e S (53 4
23 Sl 59 Jlasizo! alisl czge (Glab oyt
L Jod 2l layls s J2las sg- e Lald plis)s
350 0yt g Giiin 5 puSicw dinlby (Slgils S
IPF] el Guly (sLog i 55 isgalone slaygwyial
= Gl il (LIS 48 e plds Lagiegs
oolSin ] 3yl sy 5 (SIS ol Y

=

¥20¢ 'L @nss| ‘€L'JoA  INIDIAIN 3D170d 40 TYNINOr


http://dx.doi.org/10.30505/13.1.5
http://jpmed.ir/article-1-1222-en.html

[ Downloaded from jpmed.ir on 2025-12-14 ]

[ DOI: 10.30505/13.1.5]

—
154

<60 AL 70 1 el

ISSN: 2383-3483; Journal of Police Medicine. 2024;13(1):e5

Ol $las NS LSS 3 olaad (B s Lol aloe 35 L (Fapmdl s 6,15 (55 udsS 5 LD il el oo ot Bl (55 s

slecusdse (gjluwdnd Ly adlsie joo (gjlxe csdly
Mg Lagpd coss o Ly o8 (Jod ol gl
R SPUSER Sy

e A5l Lasyal, (ioaghy ool slaasl g=b
Slejlw calas g a3 aslgie plome sld
il glabwly Gt (Sl Ly (5,5 S35 epdnS g
3 plome ald eodis GSjLupt slasyal, sl
23lin 3l55n (F 3yl 5 ilejl glos s Ll 5o
S5 b 5 s 30 4y Gl ol 4
Oizmed SIS (S3udl 1 eubiiunond wyg0 4 (S
g0 4y o 9 paliiun g0 4 pb Glojlw cles
o= 2l 35de (SHdl GialS cozge pudii ot
s s o s Lol 13 ) ol Gioagy

Als olhi glag i gy ceodww 39 3

3L (sLa sl smallsil ks 43 g3y 5 il IS
l_>|)9 OL}S)LY LJ—3|9) oM D9—d 90 g ol U.M_m‘.f
2394

Ulgiy gladeliic wyy 4 & wly 3o 45 olag S
A4S el 353 (LLe g0 (=il85a8 tangad 550 ]y Lo
OB censs o Sily (Hlidsd 2y bl sl alie
A sl adlio Jgl odicung

..))'.).__3 d9—=>9 )_40‘.>

dsllhs o =lhb sl sl Jgl oxicuags Ulf.u_m.sy (o
09 odiuugd Loosls Jd=i g dujd Lavosls 6)9T8_A?
5 By an aosls Jdsigdsad dsllas ol
b aan 5 4359y g of (>S5l 9 adlie 4yl G55
cdlas oo 5 sy calgiwe (sl dellho (il 4l
Apdie b of 2 gsae

Sg e calas 8B iaghy ol il gl

Reference

1. Juliani T, Windu FS. Analysis of incentive, work
discipline, and education levels that influence
employee performance. ] Apl Manaj. 2017;
15(2):355-61. http://dx.doi.org/10.21776/ub.
jam.2017.015.02.20

2. Mohamadi K, Ahmadi K, Fathi Ashtiani A, Azad Fal-
lah P, Ebadi A. Determining the mental health indi-
cators in military personnel. JPMed 2015:3(4):239-

Ao G rgthels bylyd By el .cudls bdye
Py o | cpmidy 4388z 45 @S 5e 158 ol 4
3y S el @ 8ly)s ccwl comsy e LS D]
ob=2 sohie 4 led Sys |y Gl e 9 plojlw cales
ols— plad Jod Ly glojlow y3 JSite 9, o8
OB 4 plaaly balyd d aay 9 dicwo 28y gl | 39>
sledalse jl ()5 g dliaio coslyy bizan 5 S0
3138 4 Sl [PO] el (6,5 S caS o
L galthe |y o 9 il ails cols) 395 dlys plise
ezl sl i amse plxil 45 () i 5 o>
g5 (0I5 plad s Hlatio] (aslds 23y 5 s5-0 1t 4zye
35ped a8 sl L Laaidly 503 (g9 5 3850 L5 4
S Hdl 4y Vol Jlaso! Gienls czge (s5deliy
oy 38l iy Koy L mdpe litd Lagmgy 33,550
ol [Pl S Lol gy et yo s g 5435
Ul ol 45T (6308 45 0wl iz plsse 1y el
] @S i g Jilune g8y dy ;L8 45 a0 393 o )
Loyl ol I e-iie Jramio |y (g eS (Hls) slitd
Giotolipg sy 3aze jS5ed dlazl glaus oobais SLL
o= akly 53 g Ay GhoalS |y (Sayudl mh s lgie
OBt (Sl Ly ()5 (555 e 5 Gilojlw colex
il asls mile
Sl eslaiwl Ly 8l lmghy Sl 4o azgi Ly
gl 53 (5155w el s Ll delipiunyy yli
SLogs (595 )= )8l ldghy pizen o dls 3925
sl ) dzitlyd e d)S ey o i b (sl NS
3 sgad caley 1y blussl coils sl 5508 awlsz 4 of
dzolz ST Ly padiine bLS) (5,035 (slavg i 45 (ol
i SiS 5o Ay |y oy (e bl g als
ey by np b (s slagiRgly d9-b0
095 ol EEldplyy weunsy 39w LaylSaly 5 LT
wiybs 5 pols e b comsy 4y e by S e e
9 88904y =yl HLSS 53 oolli slade b 3 d9—2g0
Ly, lods 5l osliiul oS sl (Lagys 1 alyls
Oizmed 33,5 Jagud 9 ool (opmme lalidylyy g
09—l S ollii (sLmgyid (,S)5 0 g iz cgx
Ly ol Jod i Ly gallas 45 oy 3bidgls)
9 099 ol sLdeadgize g @iy blie 385 , i 5
6918 5l ealasiwl g a8y IS dy plaseiwl 4l 5

248. [Persian]| http://jpmed.ir/article-1-219-en.
html

3. Gu ZH, Qiu T, Tian FQ, Yang SH, Wu H. Perceived
organizational support associated with depressive
symptoms among petroleum workers in China: A
cross-sectional study. Psychol Res Behav Manag.
2020; 13:97-104. https://doi.org/10.2147 /PRBM.
S232635


http://dx.doi.org/10.30505/13.1.5
http://jpmed.ir/article-1-1222-en.html

[ Downloaded from jpmed.ir on 2025-12-14 ]

[ DOI: 10.30505/13.1.5]

ISSN: 2383-3483; Journal of Police Medicine. 2024;13(1):e5

10.

11.

12.

13.

14.

15.

Najari M, Karimi K, Bibak F. Level and effective fac-
tors of depression in the police staff of Sanandaj
city, Iran . ] Police Med 2019; 8 (3); 7-11. [Persian]
http://jpmed.ir/article-1-779-fa.html

DSM-5 Diagnostic and Statistical Manual of Men-
tal Disorders. https://stars.library.ucf.edu/etext-
books/756

Shahsavandi P, Moosavi Z. Predicting the mental
health of the staff of an industrial complex based
on perceived organizational support, work ho-
lism, and organizational citizenship behavior.
ohhp 2021:5(3):234-242. [Persian] https://doi.
org/10.18502/0ohhp.v5i3.7785

Kiani F, Rahimi Pordanjani T, Mohamadzadeh Ebra-
himi A. The relationship between occupational
stress and health consequences among the work-
ers in regards with the perceived organizational
support. Iran ] Ergon. 2018; 6(1): 50-57. [Persian]
http://journal.iehfs.ir/article-1-500-fa.html

Chiang CF, Hsieh TS. The impacts of perceived
organizational support and psychological em-
powerment on job performance: The mediating
effects of organizational citizenship behavior. Int
] Hosp Manag. 2012; 31(1):180-90. https://doi.
org/10.1016/j.ijhm.2011.04.011

Mosavi F, nowzari V, alam SH, Zarghami M. The re-
lationship between stress and job burnout on men-
tal health of staffs in Tehran province’s sport and
youth. Med ] Mashad Univ Sci. 2019:62(4):1638-
1648. [Persian] https://doi.org/10.22038/
mjms.2019.14259

Afkhami Agqda M, Afkhami F, Falahati M, Mirzaei
Ham. Investigating the relationship between job
stress and mental health in Bafgh Central Iron Ore
employees in 2014. Quart ] Occupational Health.
2019; 3(3): 215-226. [Persian] http://ohhp.ssu.
ac.ir/article-1-190-en.html

Azadmarzabadi E., Tarkhorani H., Emami khansari
N. Job stress in a group of military personnel. ] Mil
Med 2007:9(1):15-22. [Persian] https://military-
medj.bmsu.ac.ir/article_1000270.html?lang=en
Akramifard M A, Salehi Sh, Mohammadi M. Effect of
quality of work life on mental health of flight crew
staff of havanaja. ] Police Med. 2020;9(2):79-84.
[Persian]| http://jpmed.ir/article-1-819-en.html

Farahbakh S. Satar A. The role of quality of work life
in mental health of school principals. ] Fund Ment
Health. 2012; 3(55): 200-209. [Persian] https://
jfmh.mums.ac.ir/article_937.html?lang=en

Muifioz-Navarro R, Malonda E, Llorca-Mestre A, Ca-
no-Vindel A, Fernandez-Berrocal P. Worry about
COVID-19 contagion and general anxiety: Mod-
eration and mediation effects of cognitive emo-
tion regulation. ] Psychiatr Res. 2021;137:311-8.

https://doi.org/10.1016/j.jpsychires.2021.03.004

Garnefski N, Kraaij V. Cognitive emotion regulation
questionnaire-development of a short 18-item ver-
sion (CERQ-short). Personal Individ Differ. 2006;
41(6):1045-1053. https://doi.org/10.1016/j.
paid.2006.04.010

16.

17.

18.

19.

20.

21.

22.

23.

24.

26.

obl&& 9 6)3&«'23' u‘Ln.h::

Mami SH, Sharifi M, Heydarian F, Almasi F, Yarah-
madi, Zandifar H, Bastami M. Predict job perfor-
mance based on difficulties in regulating emotions
and practices to deal with stressors in a military
hospital medical staff. NPWJM. 2017; 4(13): 178-
186. [Persian] http://npwjm.ajaums.ac.ir/article-
1-379-fa.html

Mahmoodian Ardakani Z, Bahrami M A, Montazer-
alfaraj R, Fallahzadeh H, Mohammadzadeh M. Re-
lationship between Mental Health and Quality of
Working Life among Clinical Staff of Selected Hospi-
tals of Medical Sciences, Yazd. Manage Strat Health
Syst. 2017; 1(2): 119-127. [Persian] https://doi.
org/10.30773%2Fpi.2021.0307

Einipour ], Eslami S. Effecting factors of west Teh-
ran police command staff referral to the medical
commission. ] Police Med. 2019; 8(3); 123-129.
[Persian]  http://jpmed.ir/article-1-793-fa.html

Alrawadieh Z, Demirdelen Alrawadieh D, Olya HG,
Erkol Bayram G, Kahraman OC. Sexual harassment,
psychological well-being, and job satisfaction of fe-
male tour guides: the effects of social and organi-
zational support. ] Sustain Tour. 2021; 30(7): 1-19.
https://doi.org/10.1080/09669582.2021.187981
9

Demir Z, Boge K, Fan Y, Hartling C, Harb MR, Hahn E,
et al. The role of emotion regulation as a mediator
between early life stress and posttraumatic stress
disorder, depression and anxiety in Syrian refu-
gees. Transl Psychiatry. 2020;10(1):1-10. https://
doi.org/10.1038/s41398-020-01062-3

Almalki M], FitzGerald G, Clark M. Quality of work
life among primary health care nurses in the Jazan
region, Saudi Arabia: a cross-sectional study. Hum
Resour Health. 2012; 10(1):1-13. https://doi.
org/10.1186/1478-4491-10-30

Formanek T, Kagstrom A, Cermakova P, Csémy
L, Mlada K, Winkler P. Prevalence of mental dis-
orders and associated disability: Results from
the cross-sectional CZEch mental health Study
(CZEMS). Eur Psychiatr. 2019; 60:1-6. https://doi.
org/10.1016/j.eurpsy.2019.05.001

Noorbala AA, Faghihzadeh S, Kamali K, Bagheri
Yazdi SA, Hajebi A, Mousavi MT, et al. Mental health
survey of the Iranian adult population in 2015.
Arch Iran Med. 2017; 20(3):128-134. http://jour-
nalaim.com/Article/1145

Afshar A, Fathi Ashtiani A, Salimi S H, Ahmadi Ta-
hour M, Zarghami M H. Investigating the effec-
tive factors on promoting the psychological re-
silience of NAJA operational forces. Social order.
2015;7(4): 35-62. [Persian] https://www.sid.ir/
paper/504177/fa

. Mirkamali S M. Increasing teachers’ job satisfac-

tion by making the teaching profession meaningful.
Management in education. 2008; 1: 37-40. [Per-
sian] https://www.sid.ir/paper/463384/fa

Hoe SL. Issues and procedures in adopting struc-
tural equation modelling technique. ] Quant Meth-
od. 2008;3(1):76-83. https://inklibrary.smu.edu.
sg/sis_research/5168

<

¥20¢ 'L @nss| ‘€L'JoA  INIDIAIN 3D170d 40 TYNINOr


http://dx.doi.org/10.30505/13.1.5
http://jpmed.ir/article-1-1222-en.html

[ Downloaded from jpmed.ir on 2025-12-14 ]

[ DOI: 10.30505/13.1.5]

=

RRICI (R g ICHUMERTY

ISSN: 2383-3483; Journal of Police Medicine. 2024;13(1):e5

Ol $las NS LSS 3 olaad (B s Lol aloe 35 L (Fapmdl s 6,15 (55 udsS 5 LD il el oo ot Bl (55 s

27.

28.

29.

30.

31.

32.

33.

34.

35.

36.

37.

38.

Beck A, Epstein N, Brown G. & Steer, R. A. (1988).
An inventory for measuring clinical anxiety: Psy-
chometric properties. Journal of Consulting and
Clinical Psychology, 56 (6), 893-97. https://psyc-
net.apa.org/doi/10.1037/0022-006X.56.6.893

Rajabi Ghar, Attari, Haghighi ]. Factor analysis of
Beck questionnaire (BDI-21) questions on male
students of Shahid Chamran University of Ahvaz.
] Psychol Achieve. 2001;8(2):49-66. [Persian]
https://psychac.scu.ac.ir/article_16602.html

Eisenberger R, Huntington R, Hutchison S, Sowa
D. Perceived organizational support. ] Appl Psy-
chol. 1986; 71(3):500-7. https://psycnet.apa.org/
doi/10.1037/0021-9010.71.3.500

Zahedi M ], Madani H. Prioritization of factors af-
fecting employees’ organizational commitment
(Case study in fajr and bidboland Gas refining
companies). Iran | Soc. 2005;6(1):3-33. [Persian]
https://dorl.net/dor/20.1001.1.17351901.1384.6
.1.2.6

Rezaei M A. Construction and validation of the
short form “Iranian Police Stress Scale” (IPSS-A)
by factor analysis. Bi-monthly ] Daneshvar Behav.
2006;13(16): 37-48. [Persian] https://cpap.sha-
hed.ac.ir/article_2554.html

Walton RE. Quality of working life: what is it. Sloan
Manage Rev. 1973;15(1):11-21. https://www.pro-
quest.com/docview/1302985117

Ghaleei A, Mohajeran B, Taajobi M, Imani B. Re-
lationship between quality of work life and oc-
cupational stress in staff of Bu-ali Sina university
of Hamadan 2013. 2015; 13(4): 60-6. [Persian]
http://psj.umsha.ac.ir/article-1-200-fa.html

Besharat M, Bazazian S. Evaluation of psychomet-
ric properties of cognitive emotion regulation
questionnaire in a sample of Iranian society. Quart
] Progress Nurse Midwifer. 2015;24 (84): 61-70.
[Persian] https://journals.sbmu.ac.ir/en-jnm/arti-
cle/view/7360

Dhingra M, Dhingra V. An empirical research on
relationship between adequate and fair compen-
sation and quality of work life. Journal of Statistics
and Management systems; 2020; 23(2); 317-331.
https://doi.org/10.1080/09720510.2020.173631
5

Iranban S ], Saatchi M, Amiri A A. The relationship
between psychological toughness and role burden
with employees’ mental health. Noormags. 2010;
2(6), 72-88. [Persian] https://www.noormags.ir/
view/fa/articlepage/1015885

Ali Akbari S A, Vameghi R, Sajedi F, Sajjadi H, Ala-
vimajd H, Hajighasemali S. Relationship between
Socio-Economic Status, Perceived Stress, Social
Support and Domestic Violence With Women'’s De-
pression In Reproductive Age Using Path Analysis.
Iran ] Health Educ Health Promot. 2015; 3(4): 391-
401. [Persian] http://journal.ihepsa.ir/article-1-
377-fa.html

Kurtessis JN, Eisenberger R, Ford MT, Buffardi LC,
Stewart KA, Adis CS. Perceived organizational sup-

39.

port: A meta-analytic evaluation of organizational
support theory. ] Manag. 2017; 43(6):1854-84.
https://doi.org/10.1177/0149206315575554

Besaknejad S, Farahani M. The relationship be-
tween self-attitude, world and future with men-
tal health in mothers with children with learn-
ing disabilities in Ahvaz. ] Sabzevar Univ Med
Sci. 2015;22(5):773-9. [Persian]. https://jsums.
medsab.ac.ir/article_755.html


http://dx.doi.org/10.30505/13.1.5
http://jpmed.ir/article-1-1222-en.html
http://www.tcpdf.org

